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This Schedule 14A relates solely to preliminary communications made prior to furnishing security holders of Payoneer Global Inc. (the “Company”) with a definitive proxy statement related to a proposed transaction in which Panda Acquisition Sub Inc., a Delaware corporation and a wholly owned subsidiary of Neon Maple Parent Inc., a corporation incorporated pursuant to the laws of Canada (“Nuvei”), will merge with and into the Company, with the Company surviving the merger as a wholly owned subsidiary of Nuvei.

***

This Schedule 14A filing consists of materials for employees that were published on the Company’s intranet on June 23, 2026 relating to the transaction:
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Forward-Looking Statements

Cautionary Statement Regarding Forward-Looking Statements

This communication contains forward-looking statements within the meaning of the Private Securities Litigation Reform Act of 1995 (the “Act”). Except for historical information contained in this communication, the matters discussed herein contain forward-looking statements that involve risks and uncertainties. Such statements are provided under the “safe harbor” protection of the Act. In some cases, you can identify forward-looking statements because they contain words such as “may,” “will,” “shall,” “should,” “expects,” “plans,” “positioning,” “anticipates,” “could,” “intends,” “target,” “projects,” “contemplates,” “believes,” “estimates,” “predicts,” “potential” or “continue” or the negative of these words or other similar terms or expressions that concern our expectations, strategy, plans or intentions. Forward-looking statements include, but are not limited to, statements about transition and the impact of recent changes to our executive management team; statements regarding the expectations of demand for our products and cash flow generation; statements about improvements to and expansion of our products and platform, and launching new products; statements about future operating results, including revenue, volume, growth opportunities, variability of expenses, ability to realize efficiencies, future spending and incremental investments, business trends, our ability to deliver profits, and growth and value for shareholders; and assumptions regarding foreign exchange rates.

Forward-looking statements by their nature address matters that are, to different degrees, uncertain, such as statements regarding the transactions (the “Transaction”) contemplated by the Agreement and Plan of Merger, dated as of June 12, 2026, by and among Payoneer Global Inc. (the “Company”), Neon Maple Parent Inc. (“Nuvei”) and Panda Acquisition Sub Inc. (the “Merger Agreement”), including the expected time period to consummate the Transaction. All such forward-looking statements are based upon current plans, estimates, expectations and ambitions that are subject to risks, uncertainties and assumptions, many of which are beyond the control of the Company, that could cause actual results to differ materially from those expressed in such forward-looking statements. Key factors that could cause actual results to differ materially include, but are not limited to, the expected timing and likelihood of completion of the Transaction, including the timing, receipt and terms and conditions of any required governmental and regulatory approvals of the Transaction; the occurrence of any event, change or other circumstances that could give rise to the termination of the Merger Agreement; the possibility that the Company’s stockholders may not approve the Transaction; the risk that the parties may not be able to satisfy the conditions to the Transaction in a timely manner or at all; risks related to disruption of management time from ongoing business operations due to the Transaction; the risk that any announcements relating to the Transaction could have adverse effects on the market price of the Company’s common stock; the risk that the Transaction and its announcement could have an adverse effect on the parties’ business relationships and business generally, including the ability of the Company to retain customers and retain and hire key personnel and maintain relationships with their suppliers and customers, and on their operating results and businesses generally; the risk of unforeseen or unknown liabilities; customer, stockholder, partner, regulatory and other stakeholder approvals and support; the risk of unexpected future capital expenditures; the risk of potential litigation relating to the Transaction that could be instituted against the Company or its directors and/or officers; the risk associated with third party contracts containing material consent, anti-assignment, transfer or other provisions that may be related to the Transaction which are not waived or otherwise satisfactorily resolved; the risk of various events that could disrupt operations, including severe weather, such as droughts, floods, avalanches and earthquakes, cybersecurity attacks, wars, security threats and governmental response to them, and technological changes; the risks of labor disputes, changes in labor costs and labor difficulties; and the risks resulting from other effects of industry, market, economic, legal or legislative, political or regulatory conditions outside of the Company’s control. All such factors are difficult to predict and are beyond our control, including those detailed in the Company’s annual report on Form 10-K for the fiscal year ended December 31, 2025 (and which is available at https://www.sec.gov/Archives/edgar/data/1845815/000110465926020487/payo-20251231x10k.htm), quarterly reports on Form 10-Q and other documents subsequently filed by

the	Company	with	the	Securities	Exchange	Commission	(“SEC”)	and	that	are	available	at

https://www.sec.gov/edgar/search/#/ciks=0001845815&entityName=Payoneer%2520Global%2520Inc.%2520(PAYO)%2520(CIK%25200001845815). The Company’s forward-looking statements are based on assumptions that the Company believes to be reasonable but that may not prove to be accurate. Other unpredictable or factors not discussed in this communication could also have material adverse effects on forward-looking statements. The Company does not assume an obligation to update any forward-looking statements, except as required by applicable law. These forward-looking statements speak only as of the date hereof.
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Additional Information and Where to Find It

In connection with the Transaction, the Company will file with the SEC a proxy statement on Schedule 14A. The definitive proxy statement will be sent to the stockholders of the Company seeking their approval of the Transaction and other related matters. INVESTORS AND SECURITY HOLDERS ARE URGED TO READ THE PROXY STATEMENT ON SCHEDULE 14A WHEN IT BECOMES AVAILABLE, AS WELL AS ANY OTHER RELEVANT DOCUMENTS FILED WITH THE SEC IN CONNECTION WITH THE TRANSACTION OR INCORPORATED BY REFERENCE INTO THE PROXY STATEMENT, BECAUSE THEY WILL CONTAIN IMPORTANT INFORMATION REGARDING THE COMPANY, THE TRANSACTION AND RELATED MATTERS. Investors and security holders may obtain free copies of these documents, including the proxy statement, and other documents filed with the SEC by the Company through the website maintained by the SEC at https://www.sec.gov/edgar/browse/?CIK=1845815&owner=exclude. Copies of documents filed with the SEC by the Company will be made available free of charge by accessing the Company’s website at https://investor.payoneer.com/financials/sec-filings.

Participants in the Solicitation

The Company, Nuvei and their respective directors and executive officers may be deemed to be participants in the solicitation of proxies from the stockholders of the Company in connection with the Transaction under the rules of the SEC. Information about the interests of the directors and executive officers of the Company and other persons who may be deemed to be participants in the solicitation of stockholders of the Company in connection with the Transaction and a description of their direct and indirect interests, by security holdings or otherwise, will be included in the proxy statement related to the Transaction, which will be filed with the SEC. Information about the directors and executive officers of the Company and their ownership of the Company common stock is also set forth in the Company’s definitive proxy statement in connection with its 2026 Annual Meeting of Stockholders, as filed with the SEC on April 27, 2026 (and which is available at https://www.sec.gov/ix? doc=/Archives/edgar/data/0001845815/000110465926049462/tm261500-1_def14a.htm) and in the Company’s Annual Report on Form 10-K for the fiscal year ended December 31, 2025 (and which is available at https://www.sec.gov/ix?doc=/Archives/edgar/data/0001845815/000110465926020487/payo-20251231x10k.htm). Information about the directors and executive officers of the Company, their ownership of the Company common stock, and the Company’s transactions with related persons is set forth in the sections entitled “Directors, Executive Officers and Corporate Governance,” “Security Ownership of Certain Beneficial Owners and Management and Related Stockholder Matters,” and “Certain Relationships and Related Transactions, and Director Independence” included in the Company’s annual report on Form 10-K for the fiscal year ended December 31, 2025, which was filed with the SEC on February 26, 2026 (and which is available at https://www.sec.gov/ix? doc=/Archives/edgar/data/0001845815/000110465926020487/payo-20251231x10k.htm), and in the sections entitled “Information Regarding the Board of Directors and Corporate Governance,” “Security Ownership of Certain Beneficial Owners and Management,” “Certain Relationships and Related Party Transactions,” and “Independence of the Board of Directors” included in the Company’s definitive proxy statement in connection with its 2026 Annual Meeting of Stockholders, as filed with the SEC on April 27, 2026 (and which is available at https://www.sec.gov/ix?doc=/Archives/edgar/data/0001845815/000110465926049462/tm261500-1_def14a.htm). Additional information regarding the interests of such participants in the solicitation of proxies in respect of the Transaction will be included in the proxy statement and other relevant materials to be filed with the SEC when they become available. These documents can be obtained free of charge from the SEC’s website at www.sec.gov.
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No Offer or Solicitation

This communication is not intended to and shall not constitute an offer to sell or the solicitation of an offer to sell or the solicitation of an offer to buy any securities or the solicitation of any vote of approval, nor shall there be any sale of securities in any jurisdiction in which such offer, solicitation or sale would be unlawful prior to registration or qualification under the securities laws of any such jurisdiction. No offer of securities shall be made except by means of a prospectus meeting the requirements of Section 10 of the Securities Act of 1933, as amended.
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About the Opportunity

Here s an overview of the opportunity, including what we know, what we don't yet know, and more about Nuvel,
We'll keep this page updated as things evolve, so check back regularly for the latest.

For more detals, check out the FAQs.
~ What's the news

* Nuvei announced that it has entered into a definitive agreement to acquire al issued and outstanding
shares of common stock of Payoneer in an all-cash transaction for $7.40 per share o approximately $2.75
billion, creating a world leader in infrastructure for businesses operating in local markets and across
borders.

+ The transaction represents asignificant premium to Payoneer’s last unaffected trading price, reflecting the
scale, durability, and strategic importance of the platform Payoneer has built

« The transaction is expected to close in mid-2027, subject to approval by Payoneer's shareholders, receipt of
required regulatory approvals, and other customary closing conditions.

+ Untilthen, Payoneer remains an independent publicly traded company and it i business as usual.

+ I the proposed transaction completes the necessary shareholder and regulatory approvals and the deal
closes, Payoneer will become a privately held company and its common stock will no longer be listed on
Nasdag

~ Strategic rationale

= The transaction brings together two highly complementary platforms to create a leading infrastructure
provider for global commerce with broad scale capabilites and reach.

« The combined company wil offer the full set of payment capabilities required to operate locally
and across borders. Nuvel's e-commerce, acquiring, and B28 payment capabilities will combine with
Payoneer's complementary marketplace and cross-border payout network, multi-currency virtual
accounts, card issuing, workforce management, and corporate spend management. The result will be
one company senving the fulllifecycle of a global business;

~ Who is Nuvei
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« Nuvei is building the infrastructure for every payment, everywhere. Its modular, flexible, and scalable
technology enables leading companies to accept next-generation payments, offer all payout options, and
benefit from card issuing, banking, risk, and fraud management services. Connecting businesses to their
customers in more than 190+ countries, with local acquiring in 50+ markets, 150 currencies, and over 720
alternative payment methods, Nuve provides the technology and insights that help customers and partners
succeed locally and globally through one integration.

« Nuvei brings scale, payments expertise, and atrack record of building and integrating businesses in this
space.

« Learn more here and in the presentation below: Please note: this for INTERNAL use only.

nuvel

Introduction to
Nuvei

~ What this means for Payoneers

« This proposed transaction is a recognition of the business Payoneer has built and the transformation our
teams have delivered over the past several years.

« Payoneer brings highly complementary assets and capabilities - global payout infrastructure and
relationships built over two decades, and presence in markets that require specialized solutions in global
fintech.

« Today's announcement is a defining step toward buiding world leading infrastructure for local and cross
border commerce - one that empowers businesses of every size to move money quickly and compliantly,
in multiple currencies, across borders

A What this means for customers and partners
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« Itis business as usual. Customers and partners should expect the same service, support, and continuity they
rely on today.

« There are no immediate changes to customer relationships, commitments, or service before closing. This
proposed transaction does not change how we operate day to day in the pre-close period.

« Over time, f the transaction closes, we expect the combined platfom to expand the capal
provide and help accelerate innovation

~ What we know, and what we don't know

What we know What we don't know...yet

+ Whether the transaction will close on the
expected timeline.

+ The agreement has been signed and
announced.

+ Closing is expected mid-2027 subject to
shareholder approval, regulatory approvals, and
other customary closing conditions.

+ Until dlosing, Payoneer continues operating as
anindependent public company.

+ No immediate changes to teams, functions or
office locations are anticipated before closing. It
is business-as-usual and our focus remains the
same: serve our customers, execute on our
strategic plans, and deliver against our 2026
OKRs.

« Specific integration decisions, including future
organization design, leadership structure,
roadmap decisions, or brand decisions

+ Anylonger-term changes that would occur after
dlosing

Lstupdated 612372026
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nuvei

Introduction to
Nuvei

2026
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ABOUT NUVE!

Who we are and our core values

Nuvei is the growth
infrastructure for every
payment, everywhere.

One ystem
built to

nuvei

Innovative
We e continuously moving forward, improving,leaming and creating cutting-edge technalogy that
puts us atthe top of our industy.

Knowledgeable
We ar allexpertsincu respectivefeds, and we continualy keep our xpertseCutent 0 reate
and support acanced prodcts and auaity senvices.

Transparent
We commuricate intemaly and extemaly with honesty and respect; we share deas and concepts,
workingtogether to meet the expectatons of our merchants and pariners.

Entrepreneurial
We ar passonate about creating and implementing opportutes which cive growth orour
Merchants parthers, anc oursshes. Bult oy eneprencurs, o envepreneurs.

Performance driven
For every challenge thereis  solution, and we find way's t solve even the most complex probiers.
We ae resourcefu, energefic and passionate about what we do.
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ABOUT NUVE!
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ABOUT NUVE!

Nuvei at-a-glance

By the numbers

Global Markets

| Acquiing
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ABOUT NUVE!
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ABOUT NUVE!

The platform powering business growth

Flexible, intelligent, scalable infrastructure that goes far beyond acquiring

Nuvei core platform

nuvei
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Merchant case studies
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Powering commerce for a global customer base
Global, diversified & eCommerce-focused and many more...
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ABOUT NUVE!

Our culture

Founder-led & entrepreneuria
Inclusive & people-frst
Perfomance withintegriy
Career pating, aining and
professional development
Flexble work models
Open-minded and ransparent

Health and welness focused

Every moment is a chance to
connect, grow, and make an
impact alongside a team that's
as driven as you are.

nuvei
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FAQs

This s an exciting time for Payoneer. With that, we understand this is a big change and there will be many questions.
Your leadership team is committed to keeping you informed throughout this time and as integration planning
progresses.

Below are FAQs intended to answer the most common questions we expect from employees customers, and our
partners. We will continue to update these FAQs as new information becomes available.

If you have additional questions, submit it at the bottom of the page. We'l review, and newly added
questions/answers will be added in red.

NOTE: We will publish a version in Chinese soon.

Check out what's new

June 23,2026

Thank you to everyone who has submitted questions through Sido, during our AMAs, and through other channels. We've
received a large number of thoughtful questions, many of which cover simila topics

We've grouped related questions together and focused on answering the topics most frequently raised and most relevant to a
broad employee audience. The questions and answers highlighted in red below are new aditions based on the feedback we've
received. While we may not have answers to every question today, we'll continue to share information as i becomes available.

We will continue to review all submissions and use them to help shape future updates.

About the Deal

~ About the acquisition and what it means

Refer to the About the Opportunity section for more information and to learn more about Nuvei.

Do you feel the purchase price adequately reflects the value of the assets and platform you've built? What altematives did the
Board consider? Did you run a ful sales process?
= The purchase price represents  44% premiurm to our closing unaffected share prie on June 8, 2026 and values the compary at 275 billon.
= This process began with an unsoficited nbound inferest and i a testament tothe strength of the platform we have buit, ur differeniated
assets,and posiioning i alarge, growing opportunty.

11 own Payoneer shares, do | have to do anything to receive the cash? When will receive the cash?
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= The transaction still needs to close and remains subject to approval by Payoneer's shareholders, required eguiatory approvals, and other
customary closing conditions

« Ifthe transaction cioses, shareholders will eceive detaile instructions from your broker regarcing the process, timing, and payment
mechanics. No acion i required at thistme.

Can|l continue to trade PAYO stock?

= Payoneer remains an independent publicy raded company unti closing,at which point Payoneer becomes  private company. PAYO stock
will continue to trade on the Nasdaq untl cosing.

« Shareholders may continue to trade PAYO stock unless you hold material non-public information ("MNPI) in which case you should not
trade in Payoneer securites or adopt a trading plan relaing to Payoneer securites (10b5-1 Plan) regardless of whether a trading window is
‘open. Payoneer directors, offcers and employees and their household members are subject o the trading windowes defined i Bayaneer’s
Losider Tracing Poliy.

= As a reminder, it is a violation of the USS. federal securitieslaws for any person 1o buy or sellsecurities, or to p others to rade in securites,
ifthe person i n possession of MNPI.Furthermore, Payoneer'sLnsider racing Palicy prohibts employees (and members of thei households
and others, as more full desciibed i the policy) from engaging in transactions in Payoneer securites while aware of MNP For more
information, please review Payoneer's Insder Trading Polcy.

When wil this transaction close?
« Expected closing fs mic- 2027, subject to approval by Payoneer's shareholders,receipt ofrequired regulatory approvals, and other customary
closing conditions.

What are the milestones between announcement and dosing? Which regulatory approvals are required? Could regulatory
approvals delay closing? What happens if regulators ask for additional information or approvals? What happens f closing is
delayed after signing?
« xpected closing is mid-2027, subjec to approval by Payoneer’s shareholder,receipt of requied regulatory approvals, and other customary
closing conditions.
= We will provide updates as we progress towards cosing, ndluding if there are any updates to the imeline

What happens if this doesn't close?
« I the ransaction doesnit close, Payoneer wil continue operating as a public company. Our strategy and ambitions remain unchanged.

‘What will John's role / the role of Corporate Forum be going forward?

« John and the entire executiv leadership team are continuing in their curret roles and are focused on leading the tear through close, which
is expected in mid-2027.

= They are confident in the opportuniy, i buiding something stronger and more capable with Nuve, and wanit o be partof tha

= Our people are key to our success and are an important part of the asset Nuvel is acquirng.

A Integration details

Will anything change between now and closing? What will happen to Payoneer (as a brand, platform)? What happens to our
strategy and roadmap? What will happen to teams and functions? What will happen with our existing offices / footprint? Can
we act like one company before closing?
« Noimmediate changes are anticpated before closing
« Untithen, Payoneer remains an independent publicly traded company and it is business a5 usual - conine executing on our 2026 OKRS,
your curtent objctives and delivering forcustomer.
= Specificintegration plans illbedevelopec and wil be shared as they are ready.

When wil integration decisions be shared?

« Specific integration plans wil be developed and will be shared as they ar ready.
« Until losing, Payoneer remains an independent publicy traded company and i is business as sual - continue executing on our 2026 OKR.
your current objectives and deiivering for customer

How should we think about developing integrated product roadmaps where there are overlapping / complementary /
differing capabiliies and customers?

= The key strategic ationale fo the transaction i bringing together complementary payment capabiltes from Nuveiand Payoneer.
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« Specific integration plans wil be developed and will be shared as ey are ready.

15 the current strategy and org structure being open for review under Advent/Nuvei?

= Until losing, Payoneer remains an independent publicy traded company and it is business as sual - continue executing on our 2026 KR
your current objectives and deiivering for customer

When will we know more about what to expect from sign-to-close?

Here's a smple laok at what comes next:

= June 2026 - the deal was announced: The agreement between Payoner and Nuveiwas made public. Thi s justthe beginning of the
process. Nothing changes for you yet.
« Around August-September 2026 (estimate) - Shareholders Vote: Payoneer's shareholders will vote to approve the deal. This s a required
step before anything can be finalized
= Between the Shareholders Vote and Closing - Itegration planring begins. Once shareholders approve, dedicated integration teams will
begin working an planning for the future. This includes
‘o Thinking through how the two companies will work together organizationally
o Establishing  transition timeline
‘o Ongoing conversations befween Payoneer and Nuvei teams as needed
© Sharing integration plans more broadly as they become ready
« Around Mid-2027 (estimate) - Deal Officialy Closes: Once allapprovals ae in place - including regulatory sign-off - the deal formally
closes and Payoneer becomes part of Nuvel.

‘What does this mean for you in the meantime? No immediate changes are anticpated before closing. Unil closing, Payoneer remains an
independent publicly traded company and itis business as usual - continue executing on our 2026 OKRS, your current objectives and delivering
for customers - same focus, sameteams, same goals.

Please note: il dates are approsimate and subject o approval by Payoneer's shareholders,receipt of equired regulatory approvals, and other
customary closing conditions. W'l keep you updated as things progress

What this means for you

A Jobs, internal mobility and employment

‘Willmy role, team, or manager change before dosing?

« We do not currently anticpate any roe, team, or management changes as a reult o the proposed transaction before closing.
« For now, nothing changes in our day-to-day role, prioities, o expectations. Payoneer remains an independent public company until losing.
« Our focus remain the same: serve our customers, execute on ourstrategic plans, and deliver against our 2026 OKR.

What happens to my job after closing?

« Together with Nuvei, we will egin planning for how the combined company will operate following the closing, incuding with fespect to
organizational design,reporting structures, roles, and talent needs. This does not mean everything willchange. Some areas may change very
ltle while others may be integrated with Nuve's teams or functions over time. Maintaining strong talent and critcalexpertise will continue
tobe apriority a plans are developed.

Will my job be eliminated?

= We do not currentl anticipate any role changes s a resut of the proposed transaction before closing
« Together with Nuvei, we will egin planning for how the combined company will operate following the closing, incuding with respect to
‘organizational design,reportng stuctures, roles, and talent needs. This does not mean everything willchange. Some areas may change very
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Tt while others may be integrated with Nuvei's tears or functions over time. Maintaining strong talent and critcalexpertise will continue
tobe apriority as plans are developed.

Canmy reporting line or scope change without my job changing?

= We do not currentl anticpate any role or scope changes as a resul of the proposed transaction before closing.

« Together with Nuvei, we will egin planning for how the combined company will operate following the closing, incuding with fespect to
‘organizational design,reportng stuctures, roles, and talent needs. This does not mean everything willchange. Some areas may change very
Tt while others may be integrated with Nuveistears or functions over time. Maintaining strong talent and critcalexpertise will continue
tobe apriorty as plans are developed.

« Any such changes would be assessed thoughtfully and communicated clarl.

Could my job change locations?

= We do not currently anticpate role ocation changes as a esult of the transaction before clsing.

= Together with Nuvei, we will begin planning for how the combined company will perate following the closing, incuding with fespect to
organizational design,reporting stuctures, roles, and talent needs. This does not mean everything will change. Some areas may change very
lttle while others may be ntegrated vith Nuve' teams or unctions over time.

« Any such changes would be assessed thoughtfully and communicated clarl.

Whatif f'm on a visa, work permit, or in the midde of a planned relocation?

« For employees who are on avisa or wrk permit,or have an approved relocation o lacation change in progress, those plan are expected to
continue. Specic questions or concens related to immigration status, work authorization, or timing of a move, can be directed to HREPS or
People Parters for guidance.

1f my job is eliminated, what happens? Will | receive severance? What happens to my unvested RSUs and unvested stock
options?

« If arole i efiminated for business reasons for example, due to organizational changes or redundancy), employees wllbe efigible for
Severance and related benefis, subject to appiiable polices and local law.
© For 12 months following deal cose, severance will be provided under Payoneer's severance poliy, or, if greater, applicable statutory
requiremens.
« We wil share clear details of Payoneer’s severance policy by Juy 31 so employees have.a clear understanding of what they would receive
upon an involuntary termination of their empioyment for business reasons.
« For darity:
o Severance applies only to involuntary teminations for business reasons (ob limination).
o Severance dogs not apply f you resign voluntarily or are temninated for performance or misconduct
© Thereis no change to the treatment of unvested RSUS and unvested stock options upon an involuntary termination as a esultof the
‘amounced transaction - the same terms continue to apply. I your employment i involuntarly terminated, any RSUS orstock options
that have notvested as of your temmination date are fofeited and canceled in full, with no payment or compensation.
o Eiigible employces may have to comply with certain requirements o receive severance.
= Ifan employee's role s impacted, they wil receive individual communication outining next steps and applicable payments and benefits

Will my years of service o seniority be recognized?
= Yes. Your senvice with Payoneer before closing ill continue to be recognized ater the transacton for most employment-related purposes,
such as benefis eliibilty and vesting, and severance.
= This means you il not start from “day one” again - your pror service vl carry over under the new company's benefit programs

= There are some imited exceptions (fr example, certan equity orlegacy plans), and setice wil no be counted i a way that resuls in
Gouble benes.

= I any changes affect how services recognized forspecific programs, we will communicate those clarl.

If 1 resign, does anything change because of the transaction?
= NoIf someone chooses to resign, theirpay, bonus eligiblty, and equity will be handled the same way they would be today, under the
existing terms of the applicable plans, award agreements, and local poliies. Th transaction does not change how voluntary esignations are
treated.
I've recently joined, does this change anything for me?

« No.Your role, anboarding experience, and expectations remain the same. We recognize this may feel ke an uncertaintime to join,and wel
ensure you're supported and kept informed.
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~ Compensation and benefits

Will my salary, compensation, or benefits change as a result of the transaction?

« No.For at least 12 months following close, your base salary and target bonus opportunity wil remain atlevels no less favorable than what
youhave today.

« Your overal benefis wil aiso remain broadly comparable to what you have today during this period.

« Payoneer may continue to make changes in the normal course of busiess thatare ot reated to the transaction.

« I and when any changes are considered, they wll be communicated clearly and in advance.

What could change over time?
« Overtime, we would expect compensation and benefts programs 1o be reviewed and, where appropriat, aligned with Nuvefs
compensation practices. This does not mean that all programs will change - some may change very it or not atal - while others may
evolve to support consistency across the combined company.

Will my compensation be reviewed in 20277

« Yes. Given the expected timing of the transaction, ve plan to ollow our reguiar compensation review cycle in Q1 2027.

« Aiterclosing, compensation processes il be determined by the combined company and may evolve over time, including potential
alignment 1o Nuvei's practces. Regardless, the intentis to remain market competitve and continue 1o attract and etain talent, and any
changes will be communicated cleary in acvance.

Does the transaction affect commission plans or other sales incentives?

= Nochanges are expected to commission plans or sales incentives before closing. It remains business a usual - continue focusing on your
‘goals and delivering for customers.

= For at least 12 months following closing, target cash incentive opporturities (including commission plans where applicable) will
be maintained at levels no les favorable than those in place prior o closing.

= Overtime, commission and incentive plans may be reviewed as part of the ntegration, and any changes would be communicated darly in
advance,

Will still receive a bonus for 20267

« Yes. Employees remain elgible fora bonus covering the full 2026 performance year, even i the transaction closes during 2026.
2026 bonuses wil be determined based on our financial performance for the fullyear and paid on the normal annual bonus payout
schedule.

Will retention bonuses be offered as part of the transaction?

« Retention bonuses are not being offered broadly. In limited cases, they may be used to address specifc business needs. Any such
arrangements will be communicated directy to affected employees.

« We remain focused on offering competiive overall compensation and bensfits and on supporting employees through this period with
dlarity and consistency.

What happens to my vested RSUs, vested stock options, shares | purchased through ESPP or other Payoneer shares | already
own?

= As part of the proposed transaction, ll Payon eer shares wil be cashed out at the transaction price shortl afterclsing pursuant to the terms
of the merger agreement.
« This conversion happens automatically at closing — no action s required on your par.
« This incudes:
© Vested RSUS that have not yet been settied into shares,
‘ Vested stock options that have not yet been exercised,
 Shares purchased through the ESPP; and
o Any Payoneer shares you akready own.
* With respect tovested but unexercised stock options,the cash proceeds that you receive with respect to each underlying share willreflect
the excess of the transaction price less any appiicable exercise price
« Tothe extent that the exercse price on unvested options is greate than the transaction price, 0 cash proceeds areremitted, and the
options lapse. No action is required. If shares are held in 2 brokerage account (such as ETRADE) the cash proceeds will be deposited
automaticaly into employee accounts at closing, and the shares willbe removed.





image22.png
What happens to my unvested RSUs and stock options?

« Unvestad RSUs and stock options willcontinue to vest on their existing scheduls prior to closing in accordance with the terms of your
grant

« At closing, unvested RSUs would be converted into a cash-based equivalent award in the combined compary.

= At closing, unvested stock options would be converted into a cash-based equivalent award in the combined company, with the cash amount
in fespect of each cash-based equivalent award equaing the total number of underlying stock options multilied by the excess of e
transacton price less any applicable exercise price

« You do not receive the unvested value at closing — the avards continue to vest according to thei orginal terms

« The vesting schedule applicable to each converted award wil remain the rd subject to continued employment
through the applicable vesting date

What happens to my ESPP contributions if the share purchase hasn't happened before dosing?

 Noaditiona offering periods will commence following the date hereof.

= The offering period in efect as o the date hereof will continue normaly and payroll deductions n fespect hereof will continue in accordance
with partcipant elections.

« Ifthe proposed transaction s expected to close before the scheduled ESPP purchase date, the current purchase period will be shortened and
shares purchased in respect of such offeing period will be exercised o later than five days prior to the losing.

= The ESPP will terminate at the closing

 No action s required. Details on timing and how the refund will be processed willbe shared closer to closing.

Are there tax implications | should be aware of?

= The announcement of the proposed transaction does not by tself, create any immediate taximplications for employes.

« T treatment related to compensation, equity,or benefs depends on individualcircumstances and on specificevents (fo example,
payments vesting, or ransactions), ot on the amouncement alone. Employees should consult their personal tax advisors regarding their
individual situation.

A~ Hi

g, talent acquisition, and onboarding

Does this transaction change our hiring plans?

« Between now and closing, it is business as usual Teams should continue executing on 2026 OKRs current objectives, and delivering for
customers. There are no changes to approved hirng plns before closing as a esult of thistransaction.

= Asistypical with transactions ke thi, some aditional goverance may apply to senior hires. Any such requirements il be communicated
as part of the hiring process.

« Ifyou have any questions,talk to your HREP.

Willintemal and external recnuiting continue?

« Recruiting effrts should continue as planned for approved roles, with appropriate transparency and consistent messaging, with limited
‘exceptions forhiring employees with the ttle of SVP or above (other than to filla vacancy).

Will candidates who have already accepted offers stil start as planned?

« Accepted offers remain vlid, and candidates scheduled to oin before closing should proceed as plamned and be onboarded using exsting
processes and timelins. Recruiters and hiring managers should proactively inform candidates that a ransaction has been announced, using
the approved messaging and resources, and avoid speculating about post-closing organizational changes.

Will backills and approved roles still be opened?

« Hirng forroles thatare sireacy approvet otk continue s lamnect bfore chsing,subjct to normal busiess pprovals.
+ A stypical with transactons e his some additiora governance may apply 1 srior e, Any such requiements il be communicated
35 part of the hirig proces.

e we offering candidates anything different because of the transaction?
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« No changes are being made to offers, compensation, o standard hifng practces atthis time. Offers should continue to be made in fine with
existing policies and approval processes.

« Asistypical with transactions ke thi, some aitional governance may apply to senior hires. Any such requirements wil be communicated
as part of the hiring process.

Can| share this information with candidates about the transaction, and what should | tell them?

= Yes. Managers and recruters should use the approved resources when discussing the transaction and avoid speculating about post-<losing
organizational changes.
« You can be transparent that a proposed transaction has been announced and share high-lavel context on timing, ncluding that
o There are no antcipated changes before cosing
 The focus remains on running and growing the business
o W are still hirng as planned

What should recruiters say to candidates who ask about the transaction?

« Payoneer s entering nto an exciing new chapter of supporting the global ambitions of businesses worldwide.
« We have announced that we have entered into an agreement to be acquired by Nuvel,and anticipate closing the transaction in mid-2027.
« Between now and losing,i’s business as usual at Payoneer.

« Post-closing,this transaction gives us more scale, more reach, and more abilty to innovate in a market that continues o grow.

Will Payoneer's strategy with regard to India expansion change with this transaction?

« Between now and closing, it is business as usual Teams should coninue executing on 2026 OKRs, current objectives, and defivering for
customers. There are no changes o approved hirng plans before closing as a esult of thistransaction.

= Asistypical with transactions ke thi, some aditional goverance may apply to senior hires. Any such requirements vl be communicated
as part of the hiring process.

« If you have any questions,tak to your HRGP.

~ Career development, performance, and priorities

Do I have to do something else now?

= No. Between now and closing it i business as usual Employees should continue executing on our 2026 OKRs,current objectives, and
elivering for customers, unless instructed otherwise by their manager.

How does this change our OKRs, my goals, and how my performance will be evaluated?

« Nochanges are anticipated to OKRs, indidual goals,or perfomnance evaluation processes before closing. Perfommance will continue to be
assessed based on existing objectves, expectations, and delvery.

1 'm asked to support deal work, how will that affect my regular responsibilities?

« The majorty of employees should continue focusing on their ragula responsibiltes.

= Only aselect group of employees willbe asked to support specific dealrelated activiies, and ifyou're one of them, your manager will work
with you to prioriize and adjust your workload accordingly.

« I deal support work creates conflcts or capacity concerns, please rase them with your manager so we can acjust priorities or bring in
additional resources.

What should my priorities be right now / next 30 days / next 90 days? Should I stil focus on my existing projects or are we
shifting gears now?
« Your priories remainyour current role responsibiltes team abjecties, and customer commitments. Any changes to pricrities relate to
integration planing villbe communicated cleary if and when they apply.
« Specificintegration plans re being developed, between now and closing, and wil be shared as they are ready.
« I you have questions about specifc nfiatives, please iscuss with your manager.

Canl stil apply for internal roles or change jobs?
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= Internal job opportunities il continue to be available,subject o normal business neads and required approvals during the transaction
period. Employees are encouraged to remain focused on thei current roles while continuing to explore internal opportunities as
appropriate.

Can| be promoted during the transaction period?

= Promations are generally assessed as partof the annual career and compensation planning process. How that process is applied wil depend
on where we are n the transaction at the time.

= Outside of that process, promations most commonly occur through internal job moves nto higher-leve roles. Those internal mobilty-driven
promotions can continue during the transaction period, subject to norma business needs and approval processes.

How will decisions be made for overlapping roles between the two organizations?

« Together with Nuvei,we will begin planning for how the combined company will operate following the closing, incuding with fespect to
organizational design,reporing structures,roles, and talent needs

« This does not mean everything will change. Some areas may change veryltle, while thers may be integrated with Nuvei' teams or
functions over time.

« Maintaining strong talent and ctcal expertise wil continue to be a proriy as plans are developed.

~ Communication, rules of engagement, and staying informed

Why did we not find out sooner? Why wasn't | part of the “wall-crossed” group? How long have we known about this? Why
didn’t you give a straight answer at Town Hall when this was brought up?

 We understand why people may ask this. The company, as a general practice, does ot comment on rumors o speculation, whether in Town
Hal, employee conversations, o other communications.

« Potential transactions are subject tostict egal and regulatory requirements that imit who can be informed before a defntive agreementis
signed and public disclosed. Those requirements exist 1o protect shareholders and ensure compliance with securites avs.

= Avery limited number of individuals were “wall-crossed" because they had active roles and responsibites in the deal process

How will you keep us informed? Who can I ask questions to? Where can | go for resources? Who owns FAQ responses and
approvals?

= Rogular updates will be provided through Town Halls Regional Ask Me Anything sessions (AMAS),the Weekly Wiap, and on the dedicated
Payoncer Connect Transaction Hub,

= You may also submit questions via the Payoneer Connect Transaction Hub and FAQ will be updated on a periodic basis there.

« Your manager team leaders and HR Business Partner are avalable to discuss individual concems.

Canl reach out to employees at the acquiring company (e.g.,via Linkedin o personal network)?

 No. Untithe transaction closes, Payoneer and Nuvei must continue to act independently under applicable aw. As such, therthan as
instructed by management, employees should not reach aut to employees from Nuvel

Are Payoneer employees able to apply for open roles at Nuvei?

« Payoneer and Nuvei are independent companies untillosing.

« Payoneer employees are abe to apply for roles at Nuvel. Hawever, this would not be considered an internal transfr - any application would

be treated as an external appiication under Nuver's standard hiring process.

Applications are handled confidentialy and are not shared between the two companies.

= I you were 1o accept a role this would be treate as leaving Payoneer and joining Nuvei, as the companies continue 1o operate separately
unt the ransacton cioses.

How should we think about collaboration with Nuvei between now and closing? Should we start building relationships with
Nuvei teams and working together on projects?

« Until the deal is offcial closed, Payaneer and Nuvei MUST operate as fully independent and separate companies,
= Specific integration plans wil e developed and executed ONLY after the deal closes - involvement on the ntegration planning efforts wil
involve specific teams and explici guidelings.
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« Unt that point, al other employees should treat Nuvei s any other external partner, and follow Payoneer standard guidelines on
‘engagement with external third partes (ie. with regards to information sharing, collaboration etc)
« Payoneer employees should NOT proactively reach out to Nuvei employees on business matters

If ' feeling uncertain, what support i available? Who can | speak to if I'm concemed or have more questions?

= You can speak with your manager or people partner,or submit questions here,

« Regular updates will be posted on the Payoneer Connect Transaction Hub.

= You can also access confidential support through our Employee Assstance Program (EAP) which is avaiable to al employees and offers
independent advice and wellbeing support - Employes Assistance Program

What this means for our customers and partners

~ Customer facing

What will happen with my Payoneer account? Will there be any disruptions to service and will my account tems / processes
change? Will I need to sign anything? Will | have to complete new onboarding or KYC steps?

Your account, services, and teams are exactly as they are. Our commitment to custormer service excellence remains unchanged.
We are commied to seamiess service continuity throughout and after the transaction.

Theres nothing you have to do at this time.

Youwill be notified in advance of any future changes.

Wil stil have my CSM?
« Between now and closing, i’ business s usual - Payoneer wil continue executing on our 2026 objectives and delivering for our customers.

= Asintegration planing progresses, any changes 1o account management will be communicated with advance notice
= Our commitment to customer sevice excellence remains unchanged.

Are my funds safe?
= Absolutely -your funds remain secure and subject to the same regulatory protections and safeguards currently n place.

Willthis acquisition expand the products/features you'll be able to offer?

« We expectthe combined entity will accelerate product innovation and expand capabiltes for customers over ime.
« Specificproduct roadmap updates will be shared as integration planning acvances.
« Near-term product commitments remain o track.

Are any products going to be discontinued?
« Between now and closing, s business s usual ~ Payoneer il continue executing on our 2026 objectives and delvring for our customers.
= Near-term product commitments femain on track, and there are no plars to discontinue any products.

« Speifc product roadmap upeates will be shared as integration planning acvances
« Ourfocusis on swrengthening and expanding the value we deliver o customers, and the combined company villhave broader reach, scale
and expanded capabiites.

~ Ecosystem and vendor relationships

What does this mean for our relationship?

« Between now and closing,i's business as sual - continue executing on our 2026 objectives and delivering or our customers and partners.
« Exsting partnership agreements and commitments remain in place through closing.
« Nuveivalues Payoneers stratei reltionships and views them as key assets of the combined entit.
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= We il communicate proactively about any changes that might ffect our partnership.

Will you stil be able to meet your previously communicated deadline for delivering product roadmap commitments?
« We remain committed to defvering on our roadmap commitments and timelines communicated prior o this amnouncement.

« Ifthe transaction impacs any specifc deivrable timalines, we will communicate proactiely with advanced notice.
« Our engineering and product teams continue execuing on current priorties, Near-term product commitments remain o track.

Will there be a conflict of interest? Doesn't Nuvei do the same thing we do?

= Exsting agreements remain n ull force through closing, and there are no planned changes to scope of srvices, contract terms, payment
schedules, or the working relationship before closing.

« Post-closing decisions about partner or vendor relationships would be made by Nuvei 2 the new owner, and Payoneer should not make
commitments on Nuve's behalf

Can we continue signing new partnerships before dose?
= Yes,between now and closing, it business as usual - cotinue executing on our 2026 objecives and defivering for our custormers and
partners
Are you planning to terminate my contract or re-negotiate the temms?

« Existing vendor contracts remain i effect though closing with no immedate planned changes.
« Post-closing, Nuvel may evaluate al vendor relationships as part of standard integration processes.
« Any contract discussions or changes willbe handied professionally with approprate notice per xiting agreement terms.

~ Media and external inquiries

Who is authorized to speak externally about the deal?
« Employees should not iscuss the merger with the media
Al media inquires should be directed to Angela Sullvan (a1 gelasull gayoneer corm).
Al investor inuiries should be directed to Michelle Wang (michellewa @payaneer com).

= All rgulator inquiries should be directed 1o James Allum (amesal@oayonser com).
= Externa facing employees (ncl Sales, CSMs, CBMs, CJ) should use only the shared key messages and QBA to answer questions they receive

What should employees do if contacted by media, analysts, or investors?

« Employees should not engage with the media, analyts or nvestors.
= All media inquires should be directed to Angela Sulvan (angelasul payonesr o).
= All analyst and nvestor inquiries should be directed to Michelle Wang (zichellewa® gayoneer com).

Can| share or comment on news about the transaction on social media?

« Employees can help amplfy the amouncement by sharng one ofthe approved socal media posts provided by Payoneer.
« Because this s a regulated transacton, it important tht we al communicate consisenty. Please use the approved anguage as provided
and avoid creating your own posts, modifing the suggested copy, adding commentary or analysis,orengaging in isussions abot the

transaction on social meia
« For approved socil media posts, lnks, and additonal quidance, please refr to the Social Media Guidelines secion

How should local leaders handie local media? Who approves country-specific messaging?

= To ensure we're teling one clea, consistent story globally all external messaging across media and socialshould be aligned centrally. We are
not developing country-specific messaging at this time.

« Please contact Angela Sulivan (a0elasuld payoneer com ifyou receive media inquires. The commes team will manage responses and work
closely with ocal teams to ensure relevance and accuracy.

« All mgulator inguiries should be directed to James Allum (amesal@nayonser com).

~ Regulatory
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Do any licenses require change-of-control approval or notice?

= Yes, many of our financ services licenses requite us 1o provide notice to our regulators or oblain theirprior approval for a change of
control This process s underway.

‘Willthis affect how we work with regulators before close?

= No,a change in control i an ordinary part of the regulatory framework and will nt affct how we work with our regulatrs.
Will AL / KYC / compliance processes change before close?
= No,our AML/KYC and other complance requirements continue to apply and are not impacted by a change in control.

Are there country-specific regulatory approvals required?

« Yes, a number of ourfinancialsenvices icenses requre regulatory approvaln advance of a change in control.This process i underway and
can take some time. Approvals are required in various risdictions.

O

& Submit your questions via this link or scan
the QR code.

submitted. Many of you are asking similar
questions, so we're grouping them by topic
and using them to inform updates to the FAQs
and future communications. We'll update
these FAQs every Tuesday based on the
questions we're receiving, so please check
back for the latest information.

We are actively reviewing all questions you've E

Scan to submit a question
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Social Media Guidelines

We encourage you to share this exciting news on sodial media. Before you share, please review the guidelines below to help
ensure our communications remain consistent and compliant with regulatory requirements,

How to Share the Announcement:

Employees may share the announcement byreposting the offical @Payoneer social media post (see here) and if youd lie,
use one of the three approved messages below. Please select the option that best fits your audience and use the language as
provided.

Approved Post Option I:

Proud to be part of the team that helped build Payoneer into a global company serving millions of businesses around the world.
Congratulations to everyone who made this milestone possible.

Approved Post Option 2:

Exditing news: Payoneer i joining Nuvei. Grateful to work alongside so many talented colleagues whose hard work helped make
this morment possible.

Approved Post Option 3:

Animportant day for Payoneer. Proud of what our teams have built together and grateful to be part of this journey.

Important Gui
What you can do

« Repost or eshare the offcial announcement from Payoneer's corporate social media chanels
« Use one of the three approved messages above when sharing the announcement.

Whatnot to do

« Do ot create your own posts about the transaction.
« Do ot modify the approved copy or add your own commentary, opinions, or analysis.
Do not speculate about the transaction,timing, future plans, or potential outcomes.
Do not respond to questions or engage in discussions about the transaction on social media.
Do not share confidential non-public,or internal information.

1f you receive questions from customers, partners, investors, members of the media, or other external stakeholders, please do
not respond. Instead, direct them to Angela Sulivan (angelasul @ payoneer.com) or Michelle Wang (michellewa®@payoneer.com).

Lt updted: 615726
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Here's a look at how media outlets around the world are covering the transaction. We will continue updating this
page as new stories are published

Week of June 22

Forrester Research: Nuvel Makes ts 828
Cross-Border Payment Move: The.

Week of June 15

Reuters: Canada’s Nuveito buy Payoneer  Bloomberg: Nuvei Agrees to Buy Yahoo Finance: Fox-Roku deal, Salesforce
for $2.75 billon in coss-border. Payoneer in $2.75 Billon Payments Deal o buy Fin, Nuvei acquing Payoneer.

Payments Dive: Nuvei to buy Payoneer
for $2758
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Transaction Hub

nuvei QPayoneer

Staying informed: Nuvei + Payoneer

This Hub is your go-to source for news, resources, and FAQS related to the transaction. We'll keep it updated with the
latest information as more details become available.

Check out what's new

Tuesday, June 23, 2026

NEW: More about Nuvei in the "About the Opportunity” section
NEW: New questions and answers highlighted in red in the "FAQ section
NEW: Updated media coverage
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