UNITED STATES

SECURITIES AND EXCHANGE COMMISSION
Washington, D.C. 20549

SCHEDULE 14A

Proxy Statement Pursuant to Section 14(a) of the

Securities Exchange Act of 1934

Filed by the Registrant ☒

Filed by a Party other than the Registrant ☐

Check the appropriate box:

· Preliminary Proxy Statement

· Confidential, for Use of the Commission Only (as permitted by Rule 14a-6(e) (2))

· Definitive Proxy Statement

· Definitive Additional Materials

· Soliciting Material Pursuant to Section 240.14a-12

Payoneer Global Inc.
(Name of Registrant as Specified In Its Charter)

(Name of Person(s) Filing Proxy Statement if other than the Registrant)

Payment of Filing Fee (Check the appropriate box):

· No fee required.

· Fee paid previously with preliminary materials

· Fee computed on table in exhibit required by Item 25(b) per Exchange Act Rules 14a-6(i)(1) and 0-11
[image: ]

This Schedule 14A relates solely to preliminary communications made prior to furnishing security holders of Payoneer Global Inc. (the “Company”) with a definitive proxy statement related to a proposed transaction in which Panda Acquisition Sub Inc., a Delaware corporation and a wholly owned subsidiary of Neon Maple Parent Inc., a corporation incorporated pursuant to the laws of Canada (“Nuvei”), will merge with and into the Company, with the Company surviving the merger as a wholly owned subsidiary of Nuvei.

***

This Schedule 14A filing consists of materials for employees that were published on the Company’s intranet on June 30, 2026 relating to the transaction:
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Forward-Looking Statements

Cautionary Statement Regarding Forward-Looking Statements

This communication contains forward-looking statements within the meaning of the Private Securities Litigation Reform Act of 1995 (the “Act”). Except for historical information contained in this communication, the matters discussed herein contain forward-looking statements that involve risks and uncertainties. Such statements are provided under the “safe harbor” protection of the Act. In some cases, you can identify forward-looking statements because they contain words such as “may,” “will,” “shall,” “should,” “expects,” “plans,” “positioning,” “anticipates,” “could,” “intends,” “target,” “projects,” “contemplates,” “believes,” “estimates,” “predicts,” “potential” or “continue” or the negative of these words or other similar terms or expressions that concern our expectations, strategy, plans or intentions. Forward-looking statements include, but are not limited to, statements about transition and the impact of recent changes to our executive management team; statements regarding the expectations of demand for our products and cash flow generation; statements about improvements to and expansion of our products and platform, and launching new products; statements about future operating results, including revenue, volume, growth opportunities, variability of expenses, ability to realize efficiencies, future spending and incremental investments, business trends, our ability to deliver profits, and growth and value for shareholders; and assumptions regarding foreign exchange rates.

Forward-looking statements by their nature address matters that are, to different degrees, uncertain, such as statements regarding the transactions (the “Transaction”) contemplated by the Agreement and Plan of Merger, dated as of June 12, 2026, by and among Payoneer Global Inc. (the “Company”), Neon Maple Parent Inc. (“Nuvei”) and Panda Acquisition Sub Inc. (the “Merger Agreement”), including the expected time period to consummate the Transaction. All such forward-looking statements are based upon current plans, estimates, expectations and ambitions that are subject to risks, uncertainties and assumptions, many of which are beyond the control of the Company, that could cause actual results to differ materially from those expressed in such forward-looking statements. Key factors that could cause actual results to differ materially include, but are not limited to, the expected timing and likelihood of completion of the Transaction, including the timing, receipt and terms and conditions of any required governmental and regulatory approvals of the Transaction; the occurrence of any event, change or other circumstances that could give rise to the termination of the Merger Agreement; the possibility that the Company’s stockholders may not approve the Transaction; the risk that the parties may not be able to satisfy the conditions to the Transaction in a timely manner or at all; risks related to disruption of management time from ongoing business operations due to the Transaction; the risk that any announcements relating to the Transaction could have adverse effects on the market price of the Company’s common stock; the risk that the Transaction and its announcement could have an adverse effect on the parties’ business relationships and business generally, including the ability of the Company to retain customers and retain and hire key personnel and maintain relationships with their suppliers and customers, and on their operating results and businesses generally; the risk of unforeseen or unknown liabilities; customer, stockholder, partner, regulatory and other stakeholder approvals and support; the risk of unexpected future capital expenditures; the risk of potential litigation relating to the Transaction that could be instituted against the Company or its directors and/or officers; the risk associated with third party contracts containing material consent, anti-assignment, transfer or other provisions that may be related to the Transaction which are not waived or otherwise satisfactorily resolved; the risk of various events that could disrupt operations, including severe weather, such as droughts, floods, avalanches and earthquakes, cybersecurity attacks, wars, security threats and governmental response to them, and technological changes; the risks of labor disputes, changes in labor costs and labor difficulties; and the risks resulting from other effects of industry, market, economic, legal or legislative, political or regulatory conditions outside of the Company’s control. All such factors are difficult to predict and are beyond our control, including those detailed in the Company’s annual report on Form 10-K for the fiscal year ended December 31, 2025 (and which is available at https://www.sec.gov/Archives/edgar/data/1845815/000110465926020487/payo-20251231x10k.htm), quarterly reports on Form 10-Q and other documents subsequently filed by the Company with the Securities Exchange Commission (“SEC”) and that are available at https://www.sec.gov/edgar/search/#/ciks=0001845815&entityName=Payoneer%2520Global%2520Inc.%2520(PAYO)%2520(CIK%25200001845815).

The Company’s forward-looking statements are based on assumptions that the Company believes to be reasonable but that may not prove to be accurate. Other unpredictable or factors not discussed in this communication could also have material adverse effects on forward-looking statements. The Company does not assume an obligation to update any forward-looking statements, except as required by applicable law. These forward-looking statements speak only as of the date hereof.
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Additional Information and Where to Find It

In connection with the Transaction, the Company will file with the SEC a proxy statement on Schedule 14A. The definitive proxy statement will be sent to the stockholders of the Company seeking their approval of the Transaction and other related matters. INVESTORS AND SECURITY HOLDERS ARE URGED TO READ THE PROXY STATEMENT ON SCHEDULE 14A WHEN IT BECOMES AVAILABLE, AS WELL AS ANY OTHER RELEVANT DOCUMENTS FILED WITH THE SEC IN CONNECTION WITH THE TRANSACTION OR INCORPORATED BY REFERENCE INTO THE PROXY STATEMENT, BECAUSE THEY WILL CONTAIN IMPORTANT INFORMATION REGARDING THE COMPANY, THE TRANSACTION AND RELATED MATTERS. Investors and security holders may obtain free copies of these documents, including the proxy statement, and other documents filed with the SEC by the Company through the website maintained by the SEC at https://www.sec.gov/edgar/browse/?CIK=1845815&owner=exclude. Copies of documents filed with the SEC by the Company will be made available free of charge by accessing the Company’s website at https://investor.payoneer.com/financials/sec-filings.

Participants in the Solicitation

The Company, Nuvei and their respective directors and executive officers may be deemed to be participants in the solicitation of proxies from the stockholders of the Company in connection with the Transaction under the rules of the SEC. Information about the interests of the directors and executive officers of the Company and other persons who may be deemed to be participants in the solicitation of stockholders of the Company in connection with the Transaction and a description of their direct and indirect interests, by security holdings or otherwise, will be included in the proxy statement related to the Transaction, which will be filed with the SEC. Information about the directors and executive officers of the Company and their ownership of the Company common stock is also set forth in the Company’s definitive proxy statement in connection with its 2026 Annual Meeting of Stockholders, as filed with the SEC on April 27, 2026 (and which is available at https://www.sec.gov/ix?doc=/Archives/edgar/data/0001845815/000110465926049462/tm261500-1_def14a.htm) and in the Company’s Annual Report on Form 10-K for the fiscal year ended December 31, 2025 (and which is available at https://www.sec.gov/ix?doc=/Archives/edgar/data/0001845815/000110465926020487/payo-20251231x10k.htm). Information about the directors and executive officers of the Company, their ownership of the Company common stock, and the Company’s transactions with related persons is set forth in the sections entitled “Directors, Executive Officers and Corporate Governance,” “Security Ownership of Certain Beneficial Owners and Management and Related Stockholder Matters,” and “Certain Relationships and Related Transactions, and Director Independence” included in the Company’s annual report on Form 10-K for the fiscal year ended December 31, 2025, which was filed with the SEC on February 26, 2026 (and which is available at https://www.sec.gov/ix?doc=/Archives/edgar/data/0001845815/000110465926020487/payo-20251231x10k.htm), and in the sections entitled “Information Regarding the Board of Directors and Corporate Governance,” “Security Ownership of Certain Beneficial Owners and Management,” “Certain Relationships and Related Party Transactions,” and “Independence of the Board of Directors” included in the Company’s definitive proxy statement in connection with its 2026 Annual Meeting of Stockholders, as filed with the SEC on April 27, 2026 (and which is available at https://www.sec.gov/ix? doc=/Archives/edgar/data/0001845815/000110465926049462/tm261500-1_def14a.htm). Additional information regarding the interests of such participants in the solicitation of proxies in respect of the Transaction will be included in the proxy statement and other relevant materials to be filed with the SEC when they become available. These documents can be obtained free of charge from the SEC’s website at www.sec.gov.
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No Offer or Solicitation

This communication is not intended to and shall not constitute an offer to sell or the solicitation of an offer to sell or the solicitation of an offer to buy any securities or the solicitation of any vote of approval, nor shall there be any sale of securities in any jurisdiction in which such offer, solicitation or sale would be unlawful prior to registration or qualification under the securities laws of any such jurisdiction. No offer of securities shall be made except by means of a prospectus meeting the requirements of Section 10 of the Securities Act of 1933, as amended.
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FAQs

This i an exciting time for Payoneer. With that, we understand this is a big change and there will be many questions. Your
leadership tear is committed to keeping you informed throughou this time and as integration planning progresses.

Below are FAQs intended to answer the most common questions we expect rom employees, customers, and our partners
We will continue to update these FAQ as new information becomes available.

Ifyou have additional questions, subrit it a the bottom of the page. el review, and newly added questions/answers vl
be added in red.

NOTE: We wil publish a version in Chinese soon.

Check out what's new

June 30, 2026

Thank you to everyane who has submitted questions through Slido, during our AMAS,and through other channels, We've received 3 large
Pumber of thoughtful questions, many of which cover similar topics.

Wie've grouped related questions together and focused on answering the topics most requently raised and most relevant to 2 broad.
empioyee audience. The questions and ansiwers highlighted in red below are new addiions based on the feedback we've received. While
we may not have answers 0 every question today, we'l continue to share nformation as it becomes avaiable

We wilcontinue to review all submissions and use them to help shape future updates

About the Deal

O About the acquisition and what it means

Refer to the About the Opportunity section for more information and to learn more about Nuvei,

Do you feel the purchase price adequately refiects the valu of the assets and platform you've built? What altematives cid the Board
consider? Did you run a fullsales process?
+ T purchase pic epresents a 4% premium tocur dosing unaffected shareprice on Juse 3, 2026 3 valuss the company at 5275 billon
T process began i an Unsclcited nbound teres an 3 tStament o She stengthof o platorm e have built aur diferentited sects,and
posioning i 3 arge, roving ogportuniy.

11 own Payoneer shares, do | have to do anything to receive the cash? When will | receive the cash?
o The ansacton st neads 0 clos and emain subjct t approva by Payoneer' shareholders, requied rgulatry approsals,and other customary
cosing condions.
. 1Fthetansaction closes,sharcheldes il recivedetalld nstructions rom your broker egarding the proces, tming an payment mecharics No
action’srequire at i time

Can | continue to trade PAYO stock?
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« Payoncer emainsanindependent publily aded company unt cosing, at which pint Payoreer becomes a rate compary PAYO sock vl
contin o trade o th Nasciaq unt coing.

. Shareholders may continue o rade PAYD tock uless you hld materal nan-public information (NPP), i whichcase you should not tade n
Payoneer seurie or adopt  ading plan alating (o Payoneersecurite (10051 Plar regadles of whether a rading window i open. Payoncer
iectors,oficrs and employees and ther hovsehold members re subject (o the tading windows defined n Payoncer's nsider Trding Polcy.

5. remico,it s violaton ofth US. federal sacuiies s orany person t buy or el secuites or 1o 1 others 0 ade n securie, f e
person’s i possesion of MNP Furthermare, Payoneer s Insse Traig Palicprohibitsemployees fand mermbersof teir households and othrs, 5
more fuly described n the polcy) from engaging in transactions i Payoncer securis whie aware of MNPL Formore nformation, plase reven
Payoneers nside Tading Polcy:

When villthis transaction close?
« Expoctd dosing s mid- 202, subject 10 3pproval by Payaeer'ssharehalders,ecoipof required rogultory approval,and othercustomaryclosing
condions.

What are the milestanes betueen announcement and closing? Which regulatory approvals are required? Could regulatory approvals
delay closing? What happens if regulators ask for additional information or approvals? What happens if closing is delayed after
signing?
+ Expectd closing s mid2027,subject 0 3pproval by Payoncer'sshaehalders,receiptof reqired requlatony appraval,an othercustomary closing
condiiors.
Wl il proic uptes a5 weprogress towerds closing, ncuing i there are any updates t the imelne.

What happens ifthis doesnt lose?
+ 1fthe vansaction doest lose,Payoneer il coninue operating o a bl company,Our strategy and ambitions remain unchanged.

What will John' role/ the role of Corporate Forum be going forward?

John i the entire esecutiv eadership team re contining in therctent s nd ar focus o esding the team through close which s
expected in mid 2027

They are confident n the opporuriy i bukling something stronger and more capabie ith Nusei,and want 0 be part of tht

Ot peopie are key 10 our success and ar an mportant par o he asset Novel s cqiing

O Integration details

Willanything change between now and closing? What will happen to Payoneer (as a brand, platform)2 What happens to our srategy
and roadmap? What will happen to teams and functions? What wil happen with our existing offices / footprint? Can we act ike one.
company before closing?

« Noimmedise changes are anticpated bfore ccsing.
« Untl hen, Payancer remains an independent pubicy tradd company and i s busines s sual - continue execuing on aur 2026 OKRS, your et
objectives and defvering or customers,
« Spectc ntgraton lans il bedeveloped and il e shared 5 hey are ready.
When villintegration decisions be shared?

. Spacfc ntegraton fans il b develaped an il e share s they ar ready.
- Until closing, Payoneet remains an ndependent public ade compary and it s business o usual - contiue executing on ou 2026 OKR, your
curent abjecties and delvering o customers

How should we think about developing integrated product roadmaps where there are overlapping / complementary / diffeing
capabilities and customers?

« The key strateic rational for the tansaction s brnging together complementary payment capabiiies from Nuvei and Payonser.
« specfc ntegration lans il b developed and il e shared s they are ready.
s the current strategy and org structure being open for review under Advent/Nuvei?
. Until closing, Payonees rensains an ndependen publicly raded compary nd i business a5 usal - coninueexecuing on our 2026 OXKRs our
curent abjeties and delvering or customers
When vl we know more about what to expect from sign-to-close?

Here's  simple ook at what comes next
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+ June 2026 - the el as annowncedt T agreament btween Payoncer and Nuveiwas mad public THis s st th beginning of the proces. othing
cnanges fryou yet.
+ Avound August-September 2026 estimate) - Shareholders Voe: Payoncer' shareholders il vote to approva the deal This s  required sep befre
anything conbo oz
+ Between the Sharehalders Vote and Closing - Integation planning begin. O sharehoidrs aprove,dedicted ntegaton eams il begin wking
o panming forth uture,Tis ncudes
o Thining through baw the o campaics willwark ogether crganizstonally
o Establising a vansiton tieline
o Ongoing comersatons betzen Payoneer and Nuvei teams a5 neadd
& Sharig integration plars mr brcadly 3 ey becomready
. Avound Mid-2027 (estimate) - Deal Oficially Closes: Once all pproval re i place - inciuing requlatorysgroffs -t deal formaly oses and
Payoneerbecomes par of Nove,

What doesthis mean fo you in the meantime? No immediate changes are anticpated before closig, Uil cosing,Payoner remainson indeperdent
publicly tradd company and it s busiess a5 sual - continue executing on our 2025 OKRs, your cutent objectes and delvering for customers - same
focus,same teams, same godts

Pleas mote: al dats e approximate and suject 1 approva by Payoneer's shareholders,ceceipt o equied regulatory apprasals,and ofher customary
cosingcondiions. We'l keep you updated s ings progres,

What this means for you

0 Jobs, internal mobility and employment

Will my role team, or manager change before closing?

+ W do ot cumentlyanticpae any ol team,ar management changes s  result ofth propased ransacion before cosing
- Fornaw, nothing changes i aur day-to-da fole, ronle, of expectatons. Payoneer remain an ndependent pub compang untl dsing
- Ourfocus emain the same:sere ourcustomers execute o our Srategicplans, and delvr againstour 2026 OKRs,

What happens to my job after closing?

. Togetheruith Nuve we willbegin planning for how the combine company il opratefllwing th losing ncuding with espect 1 crgaizatons!
design teporting suctures,roles, and tlent neecs, This does ot mean evenything willchange. Some area may change very e, whie oters moy be
integrted it Mot teams o functions cver e, Maintining strong talént and cficalexpertce il continus t e priry 3 lans are
devslope

Will my job be eiminated?

Wl do notcurenlyanticipae any rle changes as aresult ofth proposed ransaction beforaclosing,

Together ith uuei e il begin planning for how the combined company il operte falwing hecosing, incuing withrespect 0 oxganizations
design. teporting sructurs, e, and et e, This does ot mean everything willchange.Some areas may change ery e, il others may be
integrated with Nuver's teams or functons cver . Maintining strong tlentand crtcalexperts wil continua t be:a rirty 8 plans are
dercloped.

Can my reporting line or scope change without my job changing?

Wl o ot curently anticpse any fole o scope changes 2.3 esult o the propcsed ransacton befors s

- Togetheruith Nuseh we willbegin planning forhow the combined company il opatefollowing the iosing. ncuding with respect o crgarizaions!
design. teporing srucures, e, nd et neccs, i does ot mean venything willchange.Soma areas may change very e, il oters may be
integrated wit Nuver's teams or funcions cver . Malntining stiong tlentand cricalexpertse wil continua t be.a prirty 3 plans re
dercloped,

.. Ay such changes would s sssessed thoughtially and commanicated cear.

Could my job change locations?

W do not currentyanticipa ol ocation changes a3 el of th transacion before cloing

* Togetheruith Nuie we will begi panning forhow he combine company il operate fallowing th closing, ncuding with respect o crgaizaions!

* design, eporting stctures fole,and alent e, Tris does not mean eventhing il change.Some aress may change very e, il oters may be
integrated wit Nove's teams o functions over .
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Ay suchchanges would b sssssed thaughtilly and commnicated ceary.

What if 'm on a visa, work permit,or n the middle of a planned relocation?

o employees ho ae on  vi o work permit r have an approsed reacaton o locatn change n progress those plans e expeced t contnse
Spacic quastons or concems related to immigraton satus,work authorzaton, o tring of a move,can b difected t HRBPs or Peopl Patners for
auidance

1 myJob is eliminated, what happens? Wil receive severance? What happens to my unvested RSUs and unvested stock options?

1 ol s siminated for busines reasons (fo example, e o organizatonsl changes ofreciundancy, employees will be eigilefor severance ond
elted benefs, subjct o applicable polcies and ocal .
& For 12 months following dealclos, seuerance wil be provided under Payoneer's severance palicy or, f greate,applcablesatutonyreirements.
W will shore cea et of Payoneers severance policy by uly 31 50 employes have aclear understancing of st they would receive pan an
invelontary teminaton o their mpoyment for busines reaans,For carification, iy 31 refers ol 1o when we il share etais o te exstng
Severancepolcy - i not i 1 sy lanned changes.
« Forchrty:
o Severance applie ony 1o involuntary terminatons fo busines teasons ob liminatior)
< Severance doss ot aply i you esign vluntaril o e terminate fr paformance o misconduct
2 There 10 change 0 e trestment ofunvested RS an msested todk Optionsupan an ivclutarytemiation 33 el of the anncunced
wansaction - th same terms continue 0 3py. 1 your employmen is inucutarly terminated,any RSUS o stock prions nat have ot vested 5
ofyourtemmination datear orfeited and canceledn ull, vith o payment o compersaton
o Efgile employees may have 1o comply withcertain requiements to rcele sevrance.
o 1fan amployee’srole s impacted, they il recsive indidal communication outlning e stes and applicable aymes and banefs,

Will my years of service orseniority be recognized?

Ves Voursenie with Payaneer beforeclosing vl continus 0 b recognize sfe the transaction for st employment.rlsted purposes,such
a5 enefit gty and esting,an seveance
s means you il ot st rom iy e agin - your prorsenice il ary uer nder th ne company s beneft programs

There aresome limte exceptions (for exampla,ceran ety or agacy plans),and senice il not be counted n  way that resuls n bl benafs.
£y change afect how senice s recognizd for specicprograms, il commuricat ose caty.

fIesign, does anything change because ofthe transaction?

. o someane choosest resign, thei pay, bonus bty 3nd ecuity il b hancled th same way they would be taday, under the evsing terms of
the applcabl plans, avard agreements and localpolices, The transaction does na change how vountary resignations are e

Ive recently joined, does this change anything for me?

No.Your role, nbosrding experience, and expectations remai the same. We recognize s may fel ke an uncertai e t0jin, nd wel ensure
* Joustesuppored and ept nforme.

0 Compensation and benefits

Will my salary, compensation, or benefits change as a result of the transaction?

o, Foratleast 12 months ollawingdas, your bose slry an g bonus apporunty i remai t el o s crabl han st you hve
oy

+ Yourverl benefts il s remsi ol comparabe o hat you v oy g s pero

. Payonarimey contn  make change 1 the nomalcourseofbusiass i r no et he onsaction.

© Wond whananychanges e cons derd,thy il b commnicated sy and nahonce

What could change over time?

. Over time, we wauld expect compensaton an benefsprograms (o b reviewed nd, here pproprite. aigned with Nuvels compensaton pracices.
This doss ot mean that il progeams il change - some may changevey itk ornot a al - whie Gthersmy evole 0 SUpportconistency cross
the comtined conpany:

Will my compensation be reviewed in 20277

. YesGiven theaxpectetring o the ransacton, e plan o folow o reguiar compensatonreview cycl n Q11 2027
- Afer closing, compensationpracesse will be dtermined by the combined compary and may volvaover e, including potentl gament o
Nuvei' practices Regarcles, heitentis t emain market compeifue and continue 1 atract and reai talnt and any changes il be
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commuricaad cesly in schance

Does the transaction affect commission plans or other sales incentives?

+ Mo changes areexpected o commisson plns o salesincentives before cosing, It remain business s usua - continuefocusing on your 903 and
delering for customers

o atleast 12 month llowing closing frgetcash incentie opparturtie incuding commision plans whe applcablel il be maintainee at eves
e favoratle than those i place prior 0 daing.

+ Overtime, commission and incentveplan may b revienc s part of theintegrationand any changes would be commuricated cealy n scance.

Wil il receive a bonus for 20267

Vs Emplapeesremain lgibl for & barus covering the full 2026 peformance year ven f the ansaction cioses doring 202
- 2026 banuses ill be determined based on our finanial performance for thefull year and pald o the ol annualbonus payout schedule

Will etention boruses be offered as part of the transaction?

. Retention bonusesare not being offeed broady I it cases, thy may be vsed  ackres spaciic busines needs Any such arrangements willbe
communicated diretly o afected emplogees.

. W remsin focused on ffering competive cveral compensaton snd benfts and on supporting employees trouh s perid vith clry and
consency

What happens to my vested RSUS, vested stockc options,shares | purchased through ESPP or other Payoneer shares | alreadly ovn?

45 part of the proposed ransacton al Payoneer shareswill b cashed out at the ransacton price shorlyafte closing pursuant 1o th temsof the
merger greement.
. Thisconversion happens automatcally at cosing — no action s requied on yaur par.
© Thisindudes
o Vested BSU tht have not et been setied into shares.
2 Vestad stock optons that have ot et been xercsed.
2 Shares purchased through he E507 nd.
& Any Poyoncershares you already owe.
o Wt fespect o vested bt unexercised tock opios,th cash proceeds hat you eceive with rspect 0 each underying share il rflect the exces of
the tansactionpic s any applicale eercis price.
.+ Totheextnt that the exercis priceon unvestd 091ns s eate han the ransaction price, no cash proceedsar enitied, and the options gse. o
actionis require, I sharesare held n  brokerage sccount such a5 ETRADE) th coshproceeds il be daposited atomaticaly o emplogee.
accountsatclosing, an theshare il be removed.

What happens to my unvested RSUs and stack options?

Unvestd RSUs and stock options wil ontinue 1 vest o thir xsting schedulesprior o closing naccordance iththe ferms f your gant
At cosing,unvested RSUS woukd be converted nto acash-based equivalent award i the combined company:

It cosing,unvestestock aptions would be onserted nto  csh-based aquiclent avard in the combine compary. it the cash amountn respect
ofeach cash-based equivalentanard equalingthetotal number of underlying stock options multled b the excss of th transaction price ess any
spplicabe exerciseprie

You do notreceive the unvested vlue t osing — the awards continue o vestacording o thelrariginal ams

The esting schectue applcable 1o e3ch converted award il remin he 53 a the eisting award suBect 1 continued emplayment trouh the
applicable vesting dte.

What happens to my ESPP contributions if the share purchase hasnt happened before closing?

o aiional ofering periods il commence olowing the date hereol.
The oferingperod nefect o f the date hereof il continwe normaly and ol deductions i respect hreaf il continein accordance with
paripant sectons.

161he propased ransacion s expectd 1o cose beforeth scheduled ES9P purchase date, the crtent purchase perod wll be shortencd and shares
purchased inespect ofsuch ffring perio il be xercised o ter thanfue days prio 0 he losig.

The ESPP il terminateat e cosing

No acton s requited. Detals o tming and how therefund il b processed il be shared dose o closig

Are there tax implications | should be aware of?

The announcement o the proposed ransaction doss o, by sef,create any immediate ta implctions or employess.
T reatment rate o compensation. equty,or enelt depenc on nchidul Grcumstances and on peciic events (or example payments, vestg,
or transactions),not o the arnouncement alone. Empleyees shod consul thef personal a adiorsregaring theit indiicual suaton.

11 hold Payoneer shares, can I vote on the proposed acquisition? How does that work?

Voting iy i determined based on acusl share ownership a5 ofa spelfc ctof cat,called the “Record Date” (10 be set by the company.

© RSUs da ot cay votngrightsunt thy et nd e st it shares
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o 100 old fullyvested shres(ncuding share ecsived rom vested RSUS),you iy have the lht 0 vote a5 shareholder.In many case,shres are
held theough a broke,an voting may be faciitated cr exercised through ha broke depeningon th custocial ructue,

« 1 you are unsure hetheryourshores are elighie 0 vote o ho o particpate,you showld contact your braker directy or guidance an you specic
account an voting process

0 Hiring, talent acquisition, and onboarding

Does this transaction change our hiring plans?

« Betweennon and dosing it s busines s usual. Teams shoul continue executing on 2026 OKRs currnt bjectives, and delering or customers
Thereare o changes 1 aporoved hiring plans before cosing s  est o s rasacton.

« As s typical with wansactions e s some addiiona Govemance may apply t seio ires. Any such requirements il be commuricated 25 art of
the hiing praces.

+ 1 youhave sy questions, talk t your HRGD.

Willinternal and extemsl recniting continue?

 Recniting efots should contine asplanne or approved e, with appraprate ransparency and consistent messaging, wih ied exceptions for
Iiing employees with he e of P o abave (othr than 0 fl 3 vacancy),

Will candidates who have already accepted offers still startas planned?

. Accepted ofers remin vald, and candicate schcduld t o before clsingshould proceet a planned nd b onboarded using eisting processes
and tmelines. Recrites an Hiing manages hocld prosctvely nform candlate that a tansaction hs beén anncunced,using the approsed
messaging an resource,an uoi speculsing o post-Cosing organizationslchanges.

Will backiils and approved rofes st be opened?

. g forrles tha are sy approed shoid continue s plarnec before cosing,subject o norma business aoprovs,
g tpiclwith ensactions e 1, some addiional Goverance may apal t seior s, Any uch requitements il be commoricated o5 part of
thehing proces.

Are we offering candidates anything different because of the transaction?

No changes are being mad t ffes compensation, o standard iing practices a s tim. Ofersshould coninueto be made n e with existing

* poicis and approral proceses

. fsis bpicl wih vansacions e this,some adona goverance may pply o senior e, Any suchrequtement il be communicted s prt of
thefiing proces.

Can I share this information with candidates about the transaction, and what should | tel them?

Ve, Manager and eciter shouk e th aparoed e ces whendscusin the rancacion and soid specltingshout post icing
*+ oxguiatonsichanges
. Youcan b uansparent thtapropase ansscion has been announced nd share high el conteton tmin, ncucing that
Thereare o nticpated changesbeore desng
2 T focus remaisan nving v groning the usives:
2 Weare sl g 2 panned

What should recruiters say to candidates who ask about the transaction?

Payoneerisenering ntoan exciing new chapter o supportingthe global ambitons of businescs workdide.
Wl hawe annQunced hat we have eered o an aqreement 1 be cquied by Kuve, and aticpate losing the ansacion i mid-2027,
+ Betweennon and dosing, its business s usual t Payoneer.

¢ st closing.th ransaction gives s mre scale,morereach and more abilty o nnovate i a marke hat continses 1o 1o,

Will Payoneer's strategy with regard to India expansion change with ths transaction?

Between o and dosing. it s busines o sl Teoms shoukdcontinue executing on 2026 OKRS, curtent objectives, and delvring for customers.
* Thereare no <hanges to approve iing plans before clsing a5 a reult f this ransaction.

A5 5 tpica withtansacions ke tis,some acitional governance my apply tosevor e, Any suchrcuirements vl b commnicated s partof
* the hiing proces

16y have any question,alk o your HRGP.
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O Career development, performance, and priorities

Do 1 have to do something else now?

N Beteen now and closing, t  business 25 usal Employees hould continue execting on ur 2026 OKFs,curent objecive,and celvering for
customers, unles insucted otherice by their manager.

How does this change our OKRs, my goals, and how my performance willbe evaluated?

Mo changes are anticipated to OKRs, indvidual o, o performance evaluaton prcesses before cosing.Perfarmance il contine 0 b asesset
based on existing objectes, expectations, and dever.

1 m asked to support deal work how willthat affect my regular responsibiities?

o The majority of employees should continue focusing on thei regulr resprnsiites

- Oy selctgroup ofemployees wil e asked t supportspecc dea eated actie, and fu e one of them, your manager il wrk with you o
prioritzs snd acjust your warkioad sccorcingy

el support work ceate confcts o capaiy concens, less ase hem with your manager 5o e an adjustprioite o bring i addional

What should my prirites be right now / next 30 days / next 90 days? Should 1 stillfocus on my existi
gears now?

\g projects or are we shifting

. Yourprioites remin your curent ol responsbies, team objectives, and custome commitments. Any changes o priorites relaed t ntoration
planning il b commnicate clary f an hen the apaly

. Specfcntegration lansar being developect beteen now nd closing,and il be shared a they re e

o0 have questons sbout specific ntaves,plese iscus ithyour manager.

Can I till apply for ntemal roles or change jobs?

.. Inernl o opporturities vl conie o be vl subjectt normalbusiness needs and equied approvas g he tansaction petid.
Employees re encouraged o remainfocused an thercurent ol s contining to explos nernalcpportuntes 3 approprte.

Can I be promoted during the transaction period?

pramotions ar generally assesed s part ofthe anual carer and compensation planing proces. How that proces is applied il depend n where
wear in the ansaction at e e

Outsideof tht process, promotions most commonly ccur through nernal o moves o igher-lecl roles. Those internal malsity-drven
promctionscan continue dring the tansaction i, subjctt normal business nesds and approval processes.

How willdecisions be made for overlapping roles between the two organizations?
Together uith Nuvei e will begin laning for how the combined company il operate folowingthe cosing, incuding vithrespect t0 xganzaions
* design, eporting strctures rles, and tlnt neecs.
This docs ot mean everyting il change,Same areas may change very e, il ohers may be integrated with N teams o fnciions over
Maintiing strong talentand critca expertse il continue o b a prioiy 5 plans re dseloped.

How shuld we approach our current OKRs, and are we accounting for current disruptions and uncertainties when considering
performance?
urfocus remainsthe same serv aur customers,execut on ou stareic lans,and dlive againstour 2026 OKRs. e will assessperformance it
* fullowarenessof th cutent envronment we'e navigatng, That eans exaluations il account or the contes you'e ll operatng in. We'l e
cment and s in how we messure progress fecogniing both whats within your controland what st

0 Communication and staying informed

Why did we not find out sooner? Why wasn't | partof the “wall-crossed” group? How long have e known about this? Why didn't you
give a straight answer at Town Hall when this was brought up?

« Wleunderstand iy people may ask i The compary, s  general racice does ot comment o rumorsor speculation, whether i Town Hal
employee conversatns, o othr communications.
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. Potentil transacions e subjec o Sictlgal and reguistry requiemnts that i who can beiformed before a defite sgresment s sgnic and
publcydisclsed. Those equirements xis: o protect shareholders and ensuracomplance wih securis us.
« Avery et e of ndiiuls e “wal-crossed bcaus they had aciv rolés snd rsponibile nth ceal process.

How will you keep us informed? Who can 1 ask questions t6? Where can | go or resources? Who owns FAQ responses and approvals?

+ Regularupdates il be provided traugh T Wl Regional Ask M Anylhing sessons (A the Weekly Wrap, and on the dedicated Payancer
Comnect Transacton Hub.

+ You may alo submit questions i the Payoneer Comect Trasactan Hub and FAQS il be updated on 5 prioic basis there

« Your manager, team eaders, and H Busines Partne are vailble {0 dicussindividual concerns

1 'm feeling uncertain, what support i available? Who can | speak to if I'm concerned or have more questions?
. You o speak ilh your manager o pedple pariner, o submit questions b,
 Regularupdates wil b posted o the Payaneer Connect Trnsaction b,
. You can aso access conficental suppor hrough our Employee Assstance Pogram (EAP) whichis aualabl o all employees an offers independent

achice and welleing support - Employee Assisance Pogeam

NEW: Rules of engagement

0 Information sharing

Can I reach out to employees at the acauiring company (e.g, via Linkedin or personal network)?

+ o Ut the ransction coss,Payoncer and Nusei must continue o actindependentyunde applable . A such,other than a nstruced by
management employees hould not reach ut 0 mployees from Nuver.

Are Payancer employees able to apply for open roles at Nuvei?

« Payoncer and Nusel ar independen companies uni dosg

© Payoneer employeesare aie o 3apy fo roles 3t Nuve: Howeser tis woud not be consiceret n ntrnal ranster - any applicaton would be vested
a5 an extermal application under Novers standar hiing process

« Appiicatonsare handled confdentiallyand ae not shared betveen the o comprses

£ 1fjouwere 1 accept ok, s would b reated as leaving Payoneerand joining Nuve, s the comparies continue t operae separately untlthe
rsnsacton cose.

How should we think about collaboration with Nuve between now and closing? Should we start bilding reationships with Nuvei
teams and working together on projects?

Unilhe del s offiiallyclosed,Payonser an Nuvel MUST operat s fully independent and separate compars.
Speciic ntegration pans il be evelopec 3nd executed ONLY after th dea loes - iveluement o the ntegratonplaneing effots il il
Specic teams and explict guidlines.

Ut that poin.allothe emplogees should rest v as any oher xtermal patner,and follo Payonees standard idlings o engagement it
evtrnal i parts .. withregards o nformation sharing colboraton, <t

. Payonee employeesshould NOT proactieyreach out o Nuvelemployees o business matters
What NOT to do before the transaction closes?
. Dot coondinatepricing. bids marketing. o other core busines actites with Nuve
- Dot hold ot meetings o negatitions vithcustomers,supplirs,o i parties without Payoneer lgal apprcnal
. Doritexchange non-publc competiiely senitve informaton wih Kuve without Payoncer loga approal

What are guidelines around document creation (or any content put down in wrting) before the transaction closes?
Assume regultors il e any document r email abou the dea, busines tategy, o customes communicators.

i exaggeraton o unsubstantiated s sbout the deal our busines, o competive dcape

on'suggest prices wil e dectease o that customers wil be worse/beter o atr the ansacion

on' summariz lega advic o speculate on requbtoy sk — consul th egaldepartmentnstead

o sensitve topics,cirec questions 0 the Inegraton Team or our depariment’ POC
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What this means for our customers and partners

O Customer facing

What will happen with my Payoneer account? Wil there be any disruptions to service and will my account terms / processes change?
Will need to sign anything? Will have to complate new onboarding or KYC steps?

+ Youraccount senies, and teams e excty 35 thy ae. Ot comiment 10 customersenice excellence revsing inchanged.

© Wi are committdto seamlesssenvice contnuty throughout ind afte the ansiction.

+ Thereis nothing you have 10 do a s e

« Yourill be ot i eduance of any future changes,

Wil il have my CSM?
+ Betweennon and cosing i business o5 usual - Payoneer il continue executing on our 2026 Gbjectves and delvering forour custmers,
s itegration planing progresss,any changs 1 account management il be communicted with ahance noce.

+ Ourcommitmen to customer senice excllence emains unchangec.

Are my funds safe?

. Absolutely - yourfuncs remin secure snd subject t th same regulatary protections an safequards curenty n place.

Will this acquisition expand the products/features you'l be able o offer?
. Wl expectthe combined eniy i accelerateproduct anovation and expand capabilies fo customersove tme.
. Specfcproductroadmap updates wil be shared s negraton planning adances.
. Near-term product commitments remln on track

‘Are any products going to be discontinued?
Beteen o and cosing. it busines s usual - Payonee il continue sxecuting onour 2026 cbjectiesand delvering for ur customes,
Near.term prodct ommtments remain on ack,anther e no plans £ cscantnu any rogc,

Specicproduct roadmap updates il be shared a ntegration planning adances.

Gurfocus s o strengihring and expanding the valus e delver 10 customers,an the combined company wil ave brcader reach scale nd
expandied capsbities,

0 Ecosystem and vendor relationships

What does ths mean for our relationship?
. Betweennow and dosing, its business a5 usal - cotinue xecuting on our 2026 objectives and delering for out custamers and patnrs
. Bisting partnership agreements and commitments emai i lace through dosing
& N vals Payoneers srategic eatonships and views them a key asstsof th combined ey,
+ Wi will communicate proscivey bou anchanges tht might ffect ur parinersip.

Willyou still be able to meet your previously communicated deadline for delivering product roadmap commitments?

Wi emain committd to defering an our roadmap ommitments nd finlines commuricated pio o s ansauncement.
i the wansactionimpactsany specifc delverabl tmelnes,w wil ommunicte proactvly vith adanced notce.
© Our cnginecring and product eams continue execing on curent prioies. Nea-tem prodct commimens temain on tsck.

Willthere be a conflct of interest? Doesrt Nuvei do the same thing we do?

. isting agreements remain i full orce through cosing. and thee are oo planned changes t scope of senvices, contract terms, payment schedules o
theworking elatonshipbefor cosing

. Post.closing lecions aoout partner o vendor eltanships would be i by Nl a5 th new oure,and Payonesr hould ot make commitments
o Nueis el

Can we continue signing new partnerships before close?
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Yo, betvesnnow and cosing s busiess 35 usua - continue execuing on our 2025 oectves and dlivaring fo ourcustomers and parrers.

Are you planning to terminate my contract ar re-negotiate the terms?

+ isting vendor contrscts remin i efect thogh closing it n mmediae planned hanges.
& Pt closing, Navl may evaluate sl venciorrlationshipe s par f stancard ntegration proceses.
+ Any contactdscusionsorchangs vl b handle profesionally ith apropiae otie pr existng sgreement tems.

0 Media and external inquiries

Who i authorized to speak extemnally about the deal?

. Employeesshoult o iscuss the merger with the mecis.
© Allmedi nquiriesshowld be directed o Angla Sulfvn (angelasu@paycnetcom.
© Allinvestor nguiies hevil be directec 2 Michelle Wiang (mehellna payeneercom.

Allrequlator inquiies shouldbe directed o James Al amssal pajoncercom).
Estrnal focing employees el Soles,CSH,CBM, ) should s ony theshared key messages and QA to answer uestions they receie.

What should employees do if contacted by media, analysts, o investors?

. Employees shoul ot engage vt th medis,analyets r ivesor.
© Allmedia nguirisshould b directod o Angea Sllvn angesul® payences com).
© Allanayst and investor inquiies should be diecte 1o Michele Wang (nichllesa@payonser o

Can I share or comment on news about the transaction on social media?

. Employaes can hlp ampiy the announcement by sharing ane o the approved soia media postsprosded by Payoneer.
. ecous i s tegulted ansaction, s imporant tht e ll commuricate consistently Pease use the approved lnguage s pravided and void
creating your @wn post, modiing he suggested <opy,acding commentary o analyss ar ngagingin discusions about he transacton on acil
medis
. Forapproved social media posts, ks, and acitional guidance, pleas refe o the Socal Media Guidelings secton.
How should local eaders handle local media? Who approves country-specific messaging?

To ensue were teling onedear,consisent soryglballyall xtermal messaging acrss medis an ocil should be algned centrally e are not
deeloping country specifi messaging at tis sme.

Plese contct Angel Sllvan (angelos@piyoncetcom) fyou eceive medis nquiis, Th comms team il manage responses and vk closly vith
* loca teams to ensare releance snd accuracy:

Al rgulator inquies should b directed s Al (s payonsercon).

0 Regulatory

Do any licenses require change-of-control approval or notice?

. Yes many ofourfnancialsenices icenses requireus 1o provide notic t ourrequators r Obtai e pror approval for a change of ontrol s
process s undenvay.

Will his affect how we work vith regulators before close?

+ o a change n control s an ordinay part o the regultoryframework an it ffect how e work with our requitrs
Will AML/ KYC / compliance processes change before close?
+ No, e AMLAKYC nd other compliance requirements contne 0 apply and are not impaced by  change n contol,

Are there country-specifc regulatory approvals equired?

. Yes,a number of cur fnandal senvicescnses requie regulatory approval n advance of achange i contolThis process s undervay and con ke
Some ime, Approvalsar equied n various rsdicons

How should we think about license renewals inin sign-to-close interim period?
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« Payoneer il continue ith ny lcense renawals n ccordance with s crdinary operatons andor 3 qidedby the appicableregulator.Theraae o
changes expecte o the Payoneer sevice o impact on customers

ions via this link or scan the
QR code.

submitted. Many of you are asking similar
questions, so we're grouping them by topic and
using them to inform updates to the FAQs and
future communications. We'll update these FAQs
every Tuesday based on the questions we're
receiving, so please check back for the latest
information.

We are actively reviewing all questions you've E

Scan to submit 3 question

PRT———
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Leader Toolkit

Managers and leaders play an important role
in guiding teams through this transition.

In moments of change, people ook to their leaders first.
‘What you say, and how you show up, shapes how your
team understands this moment and stays focused on
what matters most.

Your teams will be looking to you for clarity and
direction.

This Toolkit is your go-to resource to help you lead
through this transition - whether in team mestings, 115,
or day-to-day conversations.

Inside the toolki

+ NEW - Leading and Growing Through Change - Explore
2 curated learning experience designed 1o help you lead
and grow through change - with practical tools, 0n
Gemand courses, and live workshops talored to your role
and this transiion Payoneer is going through. Jump i,
choose your path, and stat building skills you can apply
today

« Your role as a leader
You

+ People Manager checklist - practical steps to take
this week

+ Communicating ith your teams - how to reinforce
key messages clearly and consistently

« Managing reactions to change - how to identify

and address different reactions to change

what your team needs from

People Manager Checklist

Your team will look to you for clrity, context, and consistency in the days ahead. This checkist outlines what to focus
on across Day 1, Day 2, and beyond, sa you can guide your team, reinforce key messages, and stay connected as

questions and reactions evolve.

Day1-June 15,
Announcement Day

& Review the material on this
Transaction Hub

o Jobn Caplar's me

 Ovenview of the proposed

i Day2-June6

o Attend an AMA session with
John Caplan and the Corporate
Forum, and encourage your
teams to join a5 vl Al sessions.
will be added to calendars.

Day 3 - June 17 and
beyond
+ Avtend your Regiona AV -

ook for invitations from your
regiona leaders,

o Check in regularly with your
teams to

© Erequently Acked) Ouestions resources and FAQs

900 am ET/ pm IL and make
sure your teams attend, 00, f
you can't make i, a recording wil i
be avaiable on the Town Hals
and AMs page.

o Attend a Leadership orientation
briefing to walk-through the
resources and ask questions. Both
options willbe on your calencar:

& Schedule a meeting vith your

o Reinforce what's happening
and what this means

o Uisten to their questions
and concerns

o sk them what they are
feeiing. Refer 10 these tps
for leaders on active
listening and managing
thiough transitons

o Encourage them to
continue attending Town
Hals, AbAs and other
sessions with leaders, View
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o Option 1: June 15, 10.00am o Point them to the the Town Halls and Aas

with your teams for e
suggested talking points o Check the Transaction Hub often

for important integation
updates. The site willbe updated
reguiary.

Communicating with your teams

“This is about real conversations, and not one-time updates. Your role is to reinforce what's happening, provide dlarity
where you can, and create space for your team to ask questions and share what they're feeling

Be clear about what you know, honest about what's stil evolving, and don't worry about having all the answers
Consistency, transparency, and active listening matter more.

Use this as a guide, not a script. Stay close to your team and keep the conversation going.

) puring your conversations:
 Renforce hat'shappening and what i means. B cear about whas knowin an what'sno. I okay o no have e
anowers Shate et you ko and whats sl evoing
+ Checkin and sk questons.
e to hei quesions and concerrs,

« Point them 10 the Payoneer Connect Transaction Hub for the latest updates, FAQs and other resources

0 Key talking points:
1 aned t ing us fogether loing he amourcement hat Nuve pls  acquie Pyoneer il wal trough what we
Ko, what e o'y know, an the - & hat o 304
i i big moment. 1 efects whot s eam has buitan the mpoctwevshad over the pos e e,

+ Payoneer and Nuvei bring different strengths, and together we can do more for our customers over fime - more scale, more
reach, and more abilty to invest in better solutions fr the long term.

+ For now, nothing changes. Unti the deal closes,is business as usual - same roles, same prioities same focus on our
customers and our stategy.

+ We won't have al the answers yet, but we'l be clear 3bout what we know, honest about what's sl evohing, and we'l keep.
sharing updtes as e .

) Questions to ask your teams:

+ What are you feeling?
+ What questions are coming up for you?

+ Wha feels unclear or uncertan right now?
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+ What do you need from me to stay focused and do your best work2

+ What's getting n the way of your priarities right now?

@ Wrapping up the meetin

+ Join all relevant Town Halls, AMAS, and additional forums to stay informed. Inites il come from your leaders

.+ Continue to check for updates on the Transaction Hub as we'l be updating ft regularl.

Managing reactions to change

Most peaple will feel a range of Emotiona! Reactions to Chang

emotions during this time. Different
reactions are normal as eVYONe  bepresion — Somso ofoss
processes change at diferent

speeds.

Yourrceis o oty Q - . — .
o ——
* Rispond i mpaty
* Vil peoie move foard
a steady pace. [Theeat Fear
Setow ars som exmpls of

reactions to change, and how to
identify and address them.

0 Depression

What your teoms may soy and do:
sy

+ T sbaustad — this uncertainy I draing

1 cat stay mtvated when e don' ko bt happn sher oz
00

+ Keep auie nthe hape things il biow e,

« Looks for ways t slow down progress.

+ Acts inated, passe aggressie,

- Openly ks negathely.

Use promps ke Actions you can take:
+ “How areyou fesling sbout . eset pioies or the et 2-4 wesks.
ingstight oon” . Reduce aoidable load whers possie.

© What feishardest o sty

+ Checkcin more frequenty ith tis ndiduss
focused on a the moment?” “ oueny i otk i

« Ask openly whatyou can 40 0 hlp e
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What your teoms may say and do

sy

o0

Follow-up: “Where can 1 help.
feduce pressure or eprritze”

0 Anxiety

T et — this uncetiny i dring

1 cat stay mtvated when e don' ko bt happen st o

+ Kesp auiet nthe hope things il blow oer.
« Looks forways t slow down progrss.

+ Acts ot passe-aggressie,

+ Openly ks negathely.

- Spesk t it you notice ay urgent sns.
. Empathize and reach out intiate conversation and ask questns to drav them out

. Promote supporte group evens o interactve and impramety fun (o keep them engaged.

What your teams may say and do:

sy

Use proms e

+ Whats t0p of mind or you

rghtnow” B
+ What part of i fesls
most undear
+ here do you el e you
need more dariy? B
Follow-up: i here ayhing clse .
you'e thinking about tat e .
Haven' conred?

O Sense of loss

This i 2 proposed acquisitn — wht it takes  long time?”

How do | plan my career f we don' know what happens ater cose?”

Losefocus 5 they worry about the changes to be announced.

Decrease the wilngres t tke risks.

Lock nervaus and stessed: productity and efectuencss is louered.

Actions you can take:

Use prece lanuage: T s @ proposed acquisiin; 5 notyet confimes”
Anchor o stabilty unt close:“Focusremang on our current priortis and séning customers”

+ Acceptsome temporary lck of motwaten

Talk openly and frequenty.
Reinforce the beneftsof the tansaction and recognie thei andety.
Robuid confidence and sol esteem.

D0 o talk them ot of feslings bt cfer a ciferentpoin o view  yu have e
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Use proms e

+ What fesc most mportnt
o preserve 3 we g0
hrouch s

+ What about haus we work
today would you ot want
oozt

+ What mkes Payoncer
specal o you or o your

Follow-up: Where are you mest
concermed that could change?”

0 Hostility

Use promps e

« Whatspeciicallyfels
unciear ordocsn't e .
foryour”

+ What quessors do you fed
haven't been fuly answered
et

+ Whatareyou hearing
hat's creaing uncrtiny
or doubt?

What your teams may say and do:

s

oo

U woried el ose what makes Payanser scil”

1 dont et our waysof working or cture o change:

+ Distance themslves from others
« Produce lower quaiy vork

Actions you can take:

. Ask wha they most want preserved; copture themes (culurefuays ofwarking
. Provic opportuiis 0 vent.

+ Respond uith empatty to pecple’ssenseofloss

+ Provid spacefor them to work through thiremotions and regulry checkin on them.

What your teams may say and dox

sy

A

PR ——
Why et leadership addres rumors earer?”

« Who decided to pursue a proposed acqiston?”

. Xeep quiet and hope things wil blow over
. Looks or ways to siw down progress.

At et pasive-aggressive.

Opentytals in 2 negatie manner

o you can take:
. Reiforce the path 1o gt answers: Town Hal/AMAHub questons.

. Remain cam, B firm: estte the benefsof the proposed transaction
B honest and share information that you know: don' speculte

« Ask open-ended questions.

. Listen; scknowedge anger, o not alk them out o i do notsesume bame fo their anger: da nat
colue oragree with tha.
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What your teams may say and do:
s

PR —

Wy digt eadership address rumors earer”
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Transaction Hub

nuvei | OPayoneer

Staying informed: Nuvei + Payoneer

This Hub is your go-to source for news, resources, and FAQs related to the transaction. We'll keep it updated with the latest
information as mre details become available.

Check out what's new

Tuesday, June 30, 2026

NEW: Explore a curated learning experience designed 1o help you lead and grow through change - vith practica 100l on demand
courses, and v viorkshops tailored 1o your role and this transiton Payoneer is going through, Jump in, chaose your path, and start
building sklls you can apply tody.

NEW: New questions and answers highighted n red i the °FAQS” section

Tuesday, June 23, 2026

'NEW: More about Nuvei in the "About the Opportunity” section

NEW: New questions and ansers ighlgted nre i the ‘FAQS” ection

NEW: Updted madia coueage
About the

Press Release Opportunity
Ambition to
achievement:
A message from John Caplan The next

Leam more FAQs chapter





