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This Schedule 14A relates solely to preliminary communications made prior to furnishing security holders of Payoneer Global Inc. (the “Company”) with a
definitive proxy statement related to a proposed transaction in which Panda Acquisition Sub Inc., a Delaware corporation and a wholly owned subsidiary of
Neon Maple Parent Inc., a corporation incorporated pursuant to the laws of Canada (“Nuvei”), will merge with and into the Company, with the Company
surviving the merger as a wholly owned subsidiary of Nuvei.
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This Schedule 14A filing consists of materials for employees that were published on the Company’s intranet on June 30, 2026 relating to the transaction:

Transaction Hub

nuvei | OPayoneer

Staying informed: Nuvei + Payoneer

This Hub is your go-to source for news, resources, and FAQs related to the transaction. We'll keep it updated with the latest
information as more details become available.

Check out what's new

Tuesday, June 30, 2026

MEW: Explore a curated leaming experience designed ta help you lead and grow through change - with practical tools, on demand
courses, and live workshops tailored to your role and this transition Payaneer is going through. Jump in, chooss your path, and start
puilding skills you can apply today.

MEW: Mew questions and answers highlighted in red in the "FAQs" section

Tuesday, June 23, 2026

MNEW: Mare about Muvel in the "About the Qpportunity” saction

MEW: Mew questions and answers highlighted in red in the "FAQSs" section

MNEW: Uipdated media coverage




Last updated: 62372006
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This is an exciting time for Payoneer. With that, we understand this is a big change and there will be many questions. Your
leadership team is committed to kesping you informed throughout this time and as integration planning progresses

Below are FAQS intended to answer the most comman questions we expect from employees, customers, and our partners,
We will continue to update these FACQs as new information becomes available

If you have additional guestions, submit it at the bottom of the page. We'll review, and newly added guestions/answers will
be added in red.

MOTE: We will publish a version in Chinese soon.

Check out what's new

June 30, 2026

Thank you to everyane whao has submitted questions through Slido, during our AMAs, and through other channals, We've received a large
number af thoughtful questionz, many af which caver similar topics.

We've grouped related questions tagether and focused on answering the topics mast frequently raised and maost relevant ta a broad
employee audience. The questions and answers highlighted in red below are new additions based on the feedback we've received. While

we may not have answers ta every gquestion today, we'll cantinue to share information as it becames available.

We will continue to review all submissions and wse them to help shape future updates.

0 About the acquisition and what it means

Refer to the About the Opportunity section for more infoermation and to learmn more about Nuvei.

Do you feel the purchase price adequately reflects the value of the assets and platform you've built? What alternatives did the Board
cansider? Did you run a full sales process?
« The purchase price represents a 44% premium to cur closing unaffectsd shane price on June 8, 2026 and values the company at $2.75 billion.
» This process began with an unsolicited inbound interest and is a testament to the strength of the platform wa have built, our differentiated aszets, and
positioning in a large, growing cpportunity,

If | own Payoneer shares, do | have to do anything to receive the cash? When will | receive the cash?
+ The tramsaction still needs o close and remains subject to approval by Payoneer's shareholders, required regulatory approvals, and other customary
closing conditions.
. [f the tranzaction closes, sharsholders will receive detailed instnections from your broker regarding the process, timing, and payment mechanics. Mo
action is requirsd at this time.

Can | continue to trade PAYO stock?




» Payoneer remaing an independent publicly traded compary until closing, at which paint Payoneer becemes a private campany, PAYO stack will
continue o trade on the Masdagq until clasing.

v Shareholders may continue to tracde PAYO steck unless you hald material non-public information ("MMNPI™), in which case you should not trade in
Payoneer securities or adopt a trading plan relating to Payoneer securities (1005-1 Plan) regardless of whether a trading window is opan. Payoneear
directors, officers and employess and their househeld rmembers are subject to the trading windows defined in Payoneer's Insider Trading Policy,

« A5 a reminder, itis avialation of the WS federal securities laws for any person ta buy or sell securites, or to tip others to trade in securities, if the
persen is in possession of MMPIL Furthermare, Payoneer's Insider Trading Policy probibits employees fand members of their housebalds and others, as
more fully described in the policy) from engaging in transactions in Payoneer securities while aware of MNPL For more information, please review
Payoneer's Insider Trading Policy.

When will this transaction close?

« Expected clesing is mid-2027, subject to approval by Payaneer's shareholders, receipt of required regulatory appravals, and other customary closing
conditions

What are the milestones between announcement and clasing? Which regulatory approvals are required? Could regulatory approvals
delay closing? What happens if regulators ask for additional information or approvals? What happens if closing is delayed after

signing?

» Expected closing is mid-2027, subject w0 approval by Payonesr's shareholders, receipt of required regulatony approvals, and ather customary clasing
conditions.
« Wewill provide updates as we progress towards closing, including if there are any updates to the timeline.

What happens if this doesn’t close?

o | the ransacticon doeesn't dlose, Payoneer will continue aperating as a public company, Our stratagy and ambiticns remain wunchanged,

What will John's rale / the role of Carparate Forum be going forward?

a

John and the entire executive keadership team are continuing in their curment rales and are focused on keading the tearm through close, which is
expected inomd-2027.

They are confident in the opperunity, in building semething stronger and mars capable with Muvei, and want 1o be part of that

Our pecple are key to our success and are an important part of the asset Muvel is acquining.

Integration details

Will arything change between now and closing? What will happen to Payoneer (as a brand, platform)? What happens to our strategy
and roadmap? What will happen to teams and functions? What will happen with our existing offices / footprint? Can we act like one
company before clasing?

+ Mo immediate changes are anticipated before closing.

+ Until then, Payoneer remaing an independent puldicly traded company andd it is business as usual - continue executing cn aur 2026 ORRS, your cument
ohjsctives and delivering for oustomers,

+ Specific integration plans will be developed and will be shared as they are ready.

When will integration decisions be shared?

+ Specific integration plans will be developed and will be shared ac thay are ready.
»  Lntil closing, Payareer remains an independent publicly traded company and it i5 business as usual - continue exacuting an aur 2026 OXRs, wour
current atjectives and delwering for custamers,

How should we think about developing integrated preduct roadmaps where there are overlapping / complementary / differing
capabilities and customers?

Is

« The key strategic rationale for the transaction is bringing together complementary payment capabilities from Muwvei and Payoneer.
« Specific integration plans will be developed and will be shared as they are ready.

the current strategy and org structure being open for review under Advent/Muwvei?

+ Mntil closing, Payoneer remains an independent publicly traded company and it is business as usual - continue executing an aur 2026 OKRs, your
current atjectives and delwering for custamers,

When will we know more about what to expect from sign-to-close?

Here's a simple look at what comeas nest




» June 2026 - the deal was announced: The agreernent between Payonear and Nuvei was made public. This is just the beginning of the process. Mothing
changes for you yet.
+ Around August-September 2026 (estimate) - Shareholders Vote: Payoneer's sharehalders will vote to approve the deal. This is a required step before
anything can be finahzed,
+ Between the Sharehaoldess Vote and Closing - Integration planning beging. Once sharehaldars approve, dedicated integration teams will begin working
on planning for the future. This includes:
o Thinking theough haw the twe companies will wark tegether organzationally
«» Establishing a transition timeline
= Ongoing conversations beteeen Payoneer and Muvel teams as needed
= Sharing integraticn plans maore broadly as they become ready
» Around Mid-2027 {estimate) - Daal Officially Closss: Once all approvals arg in place - including regulatony sign-offs - the deal formally closes and
Payoneer becames part of Muvel,

What does this mean for you in the meantime? Mo immediate changes are anticipated befare closing. Until clasing, Payaneer remains an independent
publichy traded company and it is business as usual - continue executing on cur 2026 OKRs, vour current abjectves and delivering for customers - same
focus, same teams, same godls.

Please note: all dates are approximate and subject to appeoval by Payoneer's shareholders, receipt of reguired requlatory appravals, and other custamany
clasing conditions. We'll keep you updated as things progress.

What this means for you

0 Jobs, internal mobility and employment

Will my role, team, oF manager change before closing?

+ We do not currently anticipate any rele, team, or management changes as a result of the propased transaction befare clasing.
» For now, nething changes in awr day-to-day role, pricsities, or expectations, Payoneer rermains an independent pubslic company until elasing,
« Our focus remains the same: serve our customers, execute on our strategic plans, and deliver against our 2026 OKRs.

What happens to my job after dosing?

+ Together with Muvei, we will begin planning for how the combined company will operate following the closing, including with respect to crganizational
design, reparting structures, roles, and talent needs, This does not mean evergthing will change. Some areas may change very ittle, while athers may be
integrated with Muvei's teams or functions over time. Maintaining strong talent and critical expertise will continue to be a priority as plans are

develaped,

Will my job be eliminated?

» e donot currently anticipate any role changes as a result of the proposed transaction betare closing.

» Together with Musvei, we will begin planning for how the combined company will operate following the closing, including with respect to crganizational
design, reparting structures, roles, and takent needs. This does not mean avergthing will change. Some areas may change vary little, while athers may be
integrated with Muvei's teams or functions over time. Maintaining strong talent and critical expertise will continue to be a priority as plans are

developed.

Can my reporting line ar scope change without my job changing?

We do not currently anticipate any rale or scope changes & a result of the proposed transaction befare clasing.

Together with Muvei, we will begin planning for how the combined company will opsrate following the closing, including with respect to organizational
design, reporting structures, roles, and talent needs. This does not mean evergthing will change. Some arsas may change very little, while others may be
integrated with Muvei's teams or functions over time. Maintaining strong talent and critical expertize will continue to be a priority a5 plans are
developed,

Amiy such changes would be assessed thoughtfully and communicated clearly.

Could my job change locations?

We do not currently anticipate role location changes as a result of the transaction befare closing.
Tegather with Muwvei, we will begin planning for how the combined comparniy will operate following the closing, including with respect to organizaticnal
* design, reparting structures, roles, and talent needs. This does not mean everything will change Some areas may change very little, while athers may he

inteqrated with Nuvel's teams ar functions aver tinme,

*




« Any such changes would be assecsed thoughtfully and communicatad cleary.

What if I'm on a visa, work permit, or in the middle of a planned relocation?

o Far employvees who ane on a visa or work permit, o have an approved relocation or locatian change in progress, those plans are expected 1o continue,
Specific questions or concerns related to immigration status, work authorization, or timing of a move, can be directed to HREP: ar People Partners far
guidance,

If my job is eliminated, what happens? Will | receive severance? What happens to my unvested R5Us and unvested stock options?

If & reshe is eliminated for business reasans (for example, due to organizational changes or redundancy), ermplovees will Be eligitle for severance and
related benefits, subject to applicable policies and local law.

-

= For 12 months following deal close, severance will be provided under Payoneer's severance policy, ar, if greater, applicable statutory requirements.
» We will share dlear details of Payoneer's severance pelicy by July 31 so employees have a clear understanding of what they wauld receive upan an
irvoluntary termination of their empfoyment tor business reasons. For clarification, July 31 refers only to when we will share details of the existing
severance palicy - it is nat tied to any planned changes.
» For darity:

& Severance applies only to inveluntany terminations for business reasons (job elimination),

o heverance does not apply if you resign voluntarily or are terminated for performance or misconduct.

5 There is no change to the treatment of unvested R5Us and unvested stock options upon an involuntary termination as a result of the announced
transaction - the same terms confinue to apply, If your employment is invaluntarnly terminated, any REUs or stack options that have not vested as
of your termination date are forfeited and cancelad in full, with no payment ar compensation.

& Eligible employees may have to comply with certain requirements to receive severance.

« Ifan employee's role is impacted, they will receive individual communication outlining next steps and applicable payments and benefits,

Will my wears of service or seniority be recognized?

Yes. Your service with Payoneer before clesing will continue to be recognized after the transaction for most employment-related purposes, such

a5 penefits eligility and vesting, and severance,

. This means you will nat start from “day one’ again - your prior service will carry over under the new company’s benefit programs.

There are some limited exceptions (for example, certain equity or legacy plang), and service will not be countad in & way that results in double beneafits.
If arwy changes affect how service is recognized for specific programs, we will communicate those clearly,

.

*

If | resign, does anything change because of the transaction?

. Mo If someane chaoses ta resign, thear pay, bonus eligibility, and equity will be handled the same way they would be taday, under the existing terms of
the apphcable plans, award agreements, and local pelices, The transaction dees nat change how voluntary resignations ane treated.

I've recently joined, does this change anything for me?

Ma. ¥Your role, enboarding experience, and expectations remain the same. We recagnize this may fieel like an uncertain time to join, and we'll ensure
* yau're supparted and kept informed,

0 Compensation and benefits

Will my salary, compensation, ar benefits change as a result of the transaction?

» Mo, For at least 12 months following clase, your base salary and target bonus apportunity will remain at levels no less favarable than what yau have
toclay.

« Your gverall benefits will also remain broadly comparable 1o what you have today during this period

« Payoneer may continue to make changes in the nermal course of business that are not related to the transaction.

« I ard when any changes are cansadered, they will be communicated clearly and in advance.

What could change over time?

+ Ower time, we would expect compensation and benefits programs to be reviewed and, where appropriate, aligned with Muvei's compensation practices.
This dees not mean that all programs will change - some may change wery little or not at all - while others may evolve to suppont consistency acrass
thee combined company.

Will my compensation be reviewed in 20277

« Yes.Given the expacted timing of the transaction, we plan to follow our regular compensation review cycle in Q1 2027,
» After closing, compensation processes will be determined by the combined company and may evalve over time, including potential alignment to
Muvais practices. Regardless, the intent is to remain market competitive and continue to attract and retain talent, and any changes will be




communicated clearly in advance.

Does the transaction affect commission plans or other sales incentives?

« Mo changes are expected to commission plans or sales incentives before desing, It remains business as usual - continue facusing en your goals and
delivering for custamers,

« Far at least 12 maniths following clesing, target cash incentive appartunities {including commission plans where applicablel will be maintained at levels
na bess favorable than these in place prar to chsing.

+ Ower time, commission and incentive plans may be reviewed as part of the integration, and any changes would be communicated clearly in advance.

Will | still receive a bonus for 20267

» Yes, Employees remain eligible for a borus covering the Tull 2028 performance wear, even if the transaction closes during 2026,
» 202& bonuses will be determined based on gur financial performance for the full yvear and paid on the normal annual bonus payout schedule,

Will retention bonuses be offered as part of the transaction?

, PRetention bonuses are not being offered broadly. In limited cases, they may be used o address specific business needs. Any such arrangements will be
cormmunicated directly to affected employess

Wa remain focused on offering competitive overall compensation and bensfits, and on supporting employees thraugh this period with clarity and
consistency.

What happens to my vested RSUs, vested stock options, shares | purchased through ESPP or other Payoneer shares | already own?

, A part of the proposed transactan, all Payoneer shares will be cashed out at the transgction price shorly after cdosing pursuant to thi terms af the
mergar agraement.
o This corversion happens automatically at closing — no action is reguined an yowr part,
« Thisinclugdes
o Vested RSUS that have not yet been settled into shares,
= Vested stock opticns that have not yet been exercised,
o shares purchased through the ESPE; and
o Any Payaneer shares you already own.
. With respect to vested but unexercised stock aptions, the cash proceeds that you receree with respect to each underlying share will reflect the excess of
the transaction price less any applicable exercise prica.
+ Tothe extent that the exercise price on unvested oplions is greater than the transaction price, no cash procesds are remitted, and the options lapse, Mo
action s required, If shares are held in & brokerage accaunt (such as E*TRADE), the cash proceeds will be depasited automatically into employes
accounts at closing, and the shares will be rermoved.

What happens to my unvested RSUs and stock options?

Urwested RSUs and stock aptions will continue to vest an their existing schedules prior to clesing, in accosdance with the tarms of your grant.

At closing, unvested R5Us would be converted inte a cash-based equivalent award in the combined company.

At chosing, unvested stock aptions wauld be convertad inta a cash-based equivalent award in the comBbined company, with the cash amount in respect
of each cash-based equivalent award equaling the total number of underbying stock aptions multipled by the excess of the ransaction price less any
applicable exercisa price.

‘fiou dir ot receive the urvested value at closing — the awards continue to vest according to their ariginal terms.

The vesting schedule applicable to each conwerted award will remain the same as the existing award subject to continued emplayment through the
applicable vesting date.

What happens to my ESPP contributions if the share purchase hasn't happened before closing?

, Mo additicnal offering pericds will cammence following the date herec,
The offering period in effect as of the date hereaf will cantinue normally and payrall deductions in respect hereaf will continee in accordance with

* participant elections.

, [Fhe proposed transaction is expected to close before the schediled ESPR purchase date, the current purchase perind will be shostened and shares
purchased in respect of such offering period will be exercised no later than frve days prios 1o the closing

o The ESPP will terminate at the closing,

, Mo action is required. Details an fiming and how the refund will be processed will be shared doser to closing.

Are there tax implications | should be aware of?

The announcement of the propesed transaction does nat, by itself, create any immediate tax implications for employees.
* Tax treatment related to compersation, equity, or benefits depends on individual areumstances and on specific events (for example, payments, vesting,
of transactions), not on the announcement alone. Employeas should consult their personal tax advisors regarding their individual situation.

If | hald Payoneer shares, can | vote on the proposed acquisition? How does that work?

Voting eligibility is determined based on actual share ownership as of a specific cutoff date, called the "Record Date” (to be set by the company).
* RSUs da nat carry voting rights until they vest and are settled into shares.
L]




+ IFyou hold fully vested shares {including shares received from vested R5LUs), you may have the right to vote a5 a shareholder. ln many cases, shares are
held through a broker, and voting may be facilitated or exercised through that broker depending an the custadial structure.

o IF you are unsure whether your shares are eligible to vote, o bow to participate, you should contact your braker divectly fer guidance on your specific
account and woting process

0 Hiring, talent acquisition, and onboarding

Does this transaction change our hiring plans?

+ Between now and closing, it is business as usual. Teams should continue executing on 2026 OKRs, current ohjectives, and delivering for customers.
There are no changes to approved hinng plans befese dosing as a result of this transaction,

« A5 is typical with transactions like this, some additional governance may apply to senior hires. Any such requirements will be communicated as part of
the hiring process.

» If you have any quastions, talk to wour HREP.

Will internal and external recruiting continue?

» Recruiting efforts shauld continue as plannsd far approved roles, with appropriate transparency and consistent messaging, with imited exceptions far
hiring empleyees with the title of SVP or abave (other than to fill a vacancy).

Will candidates who have already accepted offers still start as planned?

. Accepted offers remain valid, and candidates scheduled to join betare dosing should proceed as planned and be onboarded using existing processes
and timelines. Recruiters and hiring managers should proactively inform candidates that a transaction has been announced, using the approved
messaqing and resources, and awvoid speculating about post-closing crganizational changes.

Will backfills and approved roles still be opened?

. Hirng far rales that are already approved should continue as planned before clasing, subect to rormal business appeavals,
, M is typical with rransacticns like this, some additional governance may apply 1o senior hines, Any such requirements will be communicated as part of
the hiring process,

Are we offering candidates anything different because of the transaction?

Mo changes are being made to offers, compensation, or standard hiring practices at this time. Offers should continue to be made in fine with existing
* palicies and approval processes.

As is typical with Wansactions ke this, some additional governance may apply o senior fires, Any such requirements will be communicated as part af

the hiring process,

Can | share this information with candidates about the transaction, and what should | tell them?

Yes. Managers and recruiters should use the approved resources when discussing the transaction and avoid speculating about post-closing
* organizational changes,
You can be transparent that 2 proposed transaction has been anncunced and share high-level context on timing, including that:
' N Theere are na anticipated changes before closing
The focus remains an running and growing the business
z We are still hiring as planned

What should recruiters say to candidates who ask about the transaction?

Payoneer is entering into an exciting new chapter of supparting the global ambitians of businesses worldwide
We have announced that we have entered into an agreement to be acguired by Muvei, and anticipate closing the transaction in micd-2027,
* Between now and dlosing, it's business as usual at Payoneer,

* Post-closing, this transaction gives us maore scale, more reach, and more ability to innevate in a market that continues to arow,
.

Will Payoneer's strategy with regard to India expansion change with this transaction?

Between raw and chasing, it is business as usual. Teamns should continue executing on 2026 OKRs, current ohjectives, and delivering for customers.
* There are no changes to approved hifng plans before dosing as a result of this transaction,

As is typical with transactions like this, some additional governance may apply to senior hires. Any such requirements will be communicated as part of
* the hiring procass.

If you hawve any questions, talk to your HRBF.
-




0 Career development, performance, and priorities

Do | have to do something else now?

» Mo, Between now and closing, it is business a3 usual. Employees should continue executing on our 2026 OKRs, current objectives, and delivering for
customers, unless instructed atherwise by their manager.

How does this change our OKRs, my goals, and how my performance will be evaluated?

« Mo changes are anticipated to OKRs, indiidual goals, or pefermance evaluation processes before dosing, Performance will continue to be assessed
based an existing obpectives, expectations, and delreny.

If I'm asked to support deal work, how will that affect my regular responsibilities?

« The majority of employees should continee focusing on their regular responsibilities.

» Only aselect group of employess will be asked to support specific deal-related activities, and if you're ane of themn, your manager will wark with you to
pricritize and adjust your workload accordingly.

If deal support work creates conflicts or capacity concems, please raise thern with your manager so we can adjust priarities or bring in addifional
TEsources,

-

What shauld my priorities be right now / next 30 days / next 90 days? Should | still focus on my existing projects or are we shifting
gears now?

o Tour pricrities remain your current role respansibilities, team objectives, and custormer commitments. Any changes ta priorites related ta integration
planning will b= communicated clzarly it and when they apply.

o Speific integration plans are being developed, between now and clesing, and will be shared as they are ready.

o Fyou hinee questions about specific initiatives, please disouss with your manager.

Can | still apply for internal roles or change jobs?

Intarnal job opportunities will continue to be available, subject to normal business needs and required approvals during the transaction period.
*
Employess are encouraged to remain focused on their current roles while continuing to explore internal opportunities as appropriats.

Can | be pramoted during the transaction period?

Promaotions are generally assessed as part of the annual career and compensaticn planning pracess, How that process is applied will depend on where
* we are in the transaction at the fime,

Outside of that pracess, promotions mast commanly ocour threugh internal job moves inte higher-level roles, Those internal malbilig-driven
* promations can continue during the transaction pariod, subject to normal business neseds and approval processes,

How will decisions be made for averlapping roles between the two organizations?
Togather with Muvei, we will begin planning for how the combined company will operate following the closing, including with respect to organizational
* design, reporting structures, roles, and talent nesds.
This dioes not mean everything will change, Some areas may change very little, while others may be integrated with Muvei's teams or functions aver
tme,
. Maintaining strang talent and critical expertise will continee o be a prionty 25 plans are developed

L]

How should we approach our current OKRs, and are we accounting for current disruptions and uncertainties when considering
performance?

Our focus remains the same: serve our customers, execute on our strategic plans, and deliver against our 2026 OKRs. We will assess performance with
* ol awareness af the current ervarenment we're navigating, That means evaluations will account for the context you're all operating n, We'll we
judgment and faimess in how we measure progress, recognizing both what's within youwr contral and what isn't.

0 Communication and staying informed

Why did we not find out sooner? Why wasn't | part of the “wall-crossed” group? How long have we known about this? Why didn’t you
give a straight answer at Town Hall when this was brought up?

« ‘We understand why p=ople may ask this. The company, &= a general practice, does not comment on rumors ar speculation, whether in Town Hall,
amployes conversatians, or other communicabions,




« Potential transactions are subject to strict legal and regulatory requirements that limit who can be informed before a definitive agreemeant is signed and
publichy disclosed. Those requirements 2xist to protect sharehalders and ensure compliance with securities laws.
+ hovery limited number of individuals were “wall-crassed” because they had active roles and responsibilities in the deal procass.

How will you keep us infarmed? Whao can | ask questions to? Where can | go for resources? Who owns FAQ responses and approvals?

» Regular updates will be previded through Town Halls, Regional Ask Me anything sessions [ahas), the Weekly Wrap, and on the dedicated Payoneer
Connect Tramsaction Hub,

« You may also submit questions via the Payvonesr Connect Transactan Hub and FAGs will be updated on a peradic basis there

« Your manager, team leaders, and HR Business Partner are available 1o discuss individual concerns

If I'm feeling uncertain, what support is available? Whao can | speak to if I'm concemed ar have maore questions?

» You can speak with your manager or peaple partnen, or submit questions here,
» Peqular updates will be posted on the Payoneer Conmect Tramsachon Hul,
» Voucan alse access confidential support through cur Emplayes Assistance Pragram (EAP) which is available to all employees and offers independent

advice and wellbeing support - Ernployee Assistance Program

NEW: Rules of engagement

O Information sharing

Can | reach out to employees at the acquiring company (e.g., via Linkedin or personal network)?

» Mo, Until the transaction closes, Payoneer and Muvel must continue te act independenthy under applicabde law, 85 such, ather than as instructed by
managernent, employees shauld nat reach cut to emplayees frarm Nuve,

Are Payoneer employees able to apply for open roles at Muwvei?

Payeneer and Muvei are independent companies unfil closing,

Payoneer employees are able to apply for reles at Muvei. However, this would not be considered an internal transfer - any application weuld be treated
as an external applicatian under Nuver's standard hiring process,

» Applications are handled confidentially and are not shared between the two campanies.

+ If you were to accept a role, this would be treated as leaving Payonser and joining Muvei, as the companies continue to operate separately until the

rransaction closes.

How should we think about collaboration with MNuvei between now and closing? Should we start building relationships with Muvei
teams and working together on projects?

Uritil the deal is officially closed, Payonser and Muwvei MUST operate as fully independent and separate companiss.

Specific integration plans will be developed and executed QOMLY after the deal closes - involvernent on the integration planning efforts will involee
specific teams and sxplicit guidelines,

Until that paint, all other employees should treat Muve as any other external partner, and follow Payoneer standard guidelines on engagernent with
external third parties (i.e with regards to information sharing. collaboration, st

Payoneer employees should MOT proactively reach out to Muvei employees on business matters

What NOT ta do before the transaction closes?
. Dom't coordinate pricing, bids, marketing. or other core business activities with Muvei
o Dom't held joint meetings or negatiations with tustomers, supphers, of third parties withaut Payeneer legal approval
. Dan't exchange nan-public competitively sensitive information with Muvei without Payoneer legal approval

What are guidelines around document creation (or any content put down in writing) before the transaction closes?
Assume regulaters will review any document ar email about the deal, business strategy, or custamer communications

Avaid exaggeration or unsubstantiated claims about the deal, cur business, or competitive landscaps

Dan't suggest prices will rise / decrease of that customens will be worse / better off after the transaction

Dor't summarize legal advice or speculate an regulatony sk — consult the kegal department instead

Far sensitive topics, direct questions to the Integration Team ar your department’s POC




What this means for our customers and partners

0 Customer facing

What will happen with my Payoneer account? Will there be any dismuptions to service and will my account terms / processes change?
Will | need to sign anything? Will | have to complete new onboarding or KYC steps?

» Your account, sendces, and teams are exactly as they are, Our commitment to customer senvice excellence remains unchanged,
« We are committed to seamless service continuity throughaut and after the transaction

+ There is nathing you have o do at ths time,

» Youwill be notified in advance of any future changes,

Will 1 still have my CSM?

+ Between naw and closing, its business as wsual - Payoneer will continue executing on aur 2026 objectives and delrering far cur custamers,
+ Asintegration planning progresses, any changes to account ranagerment will be cormmunicated with advance notice,
+ Our comrmitment to customer service excellance remains unchanged.

Are my funds safe?

» Absolutely - your furds remain secure and subject to the same regulatory protections and sateguards currently in place.

Will this acquisition expand the products/features you'll be able to offer?

. e expect the combined entity will accelerate product innovation and expand capabilities for customers over time.
. Specific praduct roadmap updates will ba shared as integration planning adwvances.

» Mear-term product commitments remain on frack,

Are any products going to be discontinued?
. Between now and closing, it's business as usual - Payoneer will continue executing on our 2026 abjectives and delnering far our customars,
. Mear-term product commitments remain on track, and there are no plans to discontinue any products.

Specific product roadmap updates will be sharsd as integration planning advances.
Our facus = on strengthening and expanding the value we daliver to customers, and the combined company will have broader reach, scale and
expanded capabilities.

0 Ecosystem and vendor relationships

What does this mean for our relationship?

« Between naw and dlosang, s Business as usual - continee executing on cur 2026 chjectives and delivering for aur custamers and partners,
+ Existing partnership agreernents and commitments remain in place through closing

+ Muvel values Payaneer's strategic relationships and views them as key assets of the combined entity,

« We will communicate proactively about any changes that might affect our parinership.

Will you still ba able te meet your previgusly communicated deadline for delivering product roadmap commitments?

« We remain committed to delivering an our roadmap commitments and timelines communicated prior to this ansauncement,
o 1P the ransaction impacts any specific deliverable timelines, we will communicate proactively with advanced notice
« Qurenginesring and product teams confinug executing on current pricrities, Mear-term praduct commitments ramain on track,

Will there be a conflict of interest? Doesn’t Nuvei do the same thing we do?

o Existing agreements remain in full force through closing, and there are o planned changes Lo scope of serices, contract terms, payment schedules, o
the warking relationship before closing,

+ Post-closing decisions about partner or vendor relationships would be made by Muwei as the new gwner, and Payoneer should not make commitments
on Muvei's behalf.

Can we cantinue signing new partnerships before dose?




+ ‘Y, betwesn now and dosing, it's business as usual - continue executing on our 2026 objectives and delivering for our customers and partners.

Are you planning to terminate my contract or re-negotiate the terms?

+ Existing vendor contracts remain in effect through closing with no immediate planned changes.
» Post-closing, Muvei may evaluate all vendor relationships as part of standard integration processes.
+ Amy contract discussions or changes will be handled professionally with appropriate notice per existing agreement terms.

0 Media and external inquiries

Who is authorized to speak externally about the deal?

« Employess should not discuss the merger with the media
« Al media inguiries should be directed to Angela Sullivan (angslasub@ payeneercom).
+ Allinvestor inguiries should be directad to Michelle Wang {michallawa@ payonesr.com).

+ All regulator inquiries should be directed to lames Allum {jamesal@ payoneer.com).
» External facing empleyess (incl Sales, CShs, CBMs, C) sheuld use only the shared key messages and Q84 to answer questions they receive,

What should employees do if contacted by media, analysts, or investors?

« Employess should not engage with the media, anabysts or investars.

o Allmedn inguiries should be directed to Angela Sullan G@ogeluels payonser, com).
» Allanalyst and investor inguiries should be directed to Michelle Wang [machellewalpavaneer com),

Can | share or comment on news about the transaction on social media?

Employees can help amplify the announcement by sharing ane of the approved social media posts provided by Payoneer,

Because this is a regulated transaction, its important that we all communicate consistently. Flease use the approved language as pravided and avaid
creating your own posts, modifying the sugoested copy, adding commentary or analysis, ar engaging in discussions about the transaction en sacial
i,

For approved social media posts, links, and additional guidance, please refer to the Social Media Guidalines sectior

*

How should local leaders handle local media? Who approves country-specific messaging?

Taensure we're telling ane clear, cansistent stary globally, all external messaging aoross media and social should be aligned centrally, We are not
- . g . . .
devaloping country-specific massaging at this time

Please contact Angela Sullivan (angelasul@payoneercom) if you receve media inguiries. The comms team will manage responses and wark closely with

-
local teams to ensure relevancs and acouracy.

All regulator inquiries should be directed to James Allum (jamesal @ payoneer.corn).

0 Regulatory

Do any licenses require change-of-control approval or notice?

+ 'es, many of our financial services licenses require us to provide notice to our requlators or abtain their prior approval for a change of control, Ths
proecess is undenway,

Will this affect how we work with regulators before close?

» Mo, a change in contral is an ardinary part of the regulatory framework and will not affact how we wark with our regulatars,

Will AML / KYC / compliance processes change before close?

« Mo, our AMLEYC and cther compliance requirements continue to apply and are not impacted by a change in contral,

Are there country-specific regulatory approvals required?

s, a number of cur financial senaces licenses require regulatary approval in advance of a change in contral. This precess i undersay and can take
sonne fime, Approvals are reguired inovanious jursdictians,

How should we think about license renewals in in sign-te-close interim period?




» Payoneer will continue with any license renewals in accordance with its ardinary aperations and/for a5 guided by the applicable requlator. Thers are no
changes expected to the Payoneer services or impact an oustomers.

Submit your queastions via this link or scan the
QR code.

We are actively reviewing all questions you've
submitted. Many of you are asking similar
questions, so we're grouping them by topic and
using them to inform updates to the FAQs and
future communications. We'll update these FAQs
every Tuesday based on the questions we're
receiving, so please check back for the latest
information.

Scan to submit a question

Larst agrlaten] 6023525

Peasl she prees releags hens




Leader Toolkit

Managers and leaders play an important role Inside the toolkit:
in guiding teams through this transition. o NEW - Leadi | Growing Through € -

a curated learning experience designed te help you lead
and grow through change - with practical tools, on
demand courses, and live workshops tailored to your role
and this transition Payoneer i$ going through. Jump in,
choose your path, and start building skills you can apply
today

In moments of change, peaple look to their leaders first,
What you say, and how you show up, shapes how your
tearn understands this moment and stays focused on
what matters mast.

Your teams will be looking to yvou for clarity and
« Your role as a leader - what your team needs from

direction.

This Toolkit is your go-to resource to help you lead e

through this transition - whether in team meetings, 1:1s, « People Manager checklist - practical steps to take
or day-to-day conversations. this waak

o Communicating with your teams - how to reinforce
key messages clearly and consistently

« Managing reactions to change - how to identify

and address different reactions to change

People Manager Checklist

Your team will look to you for clarity, context, and consistency in the days ahead. This checklist outlines what to focus
on across Day 1, Day 2, and beyond, so you can guide your team, reinforce key messages, and stay connected as
questions and reactions evolve.

i] Day1-Junel5, i Day2-Junel6 i) Day 3 - June 17 and
Announcement Day beyond
o Review the material on this = Attend an AMA session with o Attend your Regional AMA -
Transaction Hub John Caplan and the Corporate Inak for invitations fram yaur
Farum, and encourage your regional leaders.
& Jahn lan's m teams to join as well. All sessions heck | larle with
i ill be added to calendars. o Check in vegularly with your
= Dwerview of the proposed AR - teams to
transaction details o APAC and China: 9:00 am )
. China time o Remind them of the
= Frequently Asked Questions resources and FACS
= Attend the Global Town Hall at o EMEA, India, Amaricas: 900 available
9:00 am ET/4 pm IL and make AL & Ask them what they are
sure your teams attend, oo, It ] o Schedule a meeting with your feeling, Refer to these tips
you can't make it, a recording will team to: far leaders an active
be available on the Town Halls listening and managing
and Ahdfs page. a Reinfarce what's happening through transitions.

; - . and what this means
o Attend a Leadership orientation o Encourage them to

briefing to walk-through the o Listen to their questions continue attending Town
resources and ask questions. Both and concerns Halls, AmAs and other
aptions will ke on your calendar; sessions with leaders, View




& Optien 1: June 15, 10:00am o Point them to the the Town Halls and Akdas

ET Tranzaction Hub for the page for a list of upcoming
. latest updates events and recordings of
a Option 2 June 15, 10:00pm . those you may have
ET = Refer to Communicating i
with your teams for missed,
suggested talking points. s Check the Transaction Hub often

for impeortant integration
updates. The site will be updated
regularly.

Communicating with your teams

This is about real conversations, and not one-time updates. Your role is to reinforce what's happening, provide clarity
where you can, and create space for your team to ask guestions and share what they're feeling.

Be clear about what you know, honest about what's still evolving, and don't worry about having all the answers.
Consistency, transparency, and active listening matter more,

Use this as a guide, not a script. Stay close to your team and keep the conversation gaing.

% | During your conversations:

» Reinforce what's happening and what this means. Be clear about what's known and what's not. It's ckay to not have the
answers, Share what you know and what's still evolving,

+ Check-in and ask guestions,
« Listen to their questions and concerns,

« Point them to the Fayoneer Connect Transaction Hub for the latest updates, FAQs and other resources.

CH]:] Key talking points:

+ | wanted to bring us together following the announcement that Muvei plans to acquire Payoneer. 'l walk through what we
knaw, what we don't yat know, and then | want to hear fram you,

L

This iz a big moment. It reflects what this team has built and the impact we've had over the past few years.

« Payoneer and Muver bring different strengths, and together we can do more for our customers over time - mare scals, more
reach, and more ability to invast in bettar salutions far the long term.

« For now, nathing changes, Until the deal clozes, it's business as usual - same roles, same priarities, same focus on our

custamers and our strategy.

« We wan't have all the answers yet, but we'll be clear about what we know, honest about what's still evolving, and we'll kesp
sharing updates as we go.

@ Questions to ask your teams:

+ What are you feeling?

+ What questions are coming up for you?

« What feels unclear or uncertain right now?




« What do you need from me to stay focused and do your best work?

« What's getting in the way of vour priorities right now?

@ Wrapping up the meeting:

» Join all relevant Town Halls, AMAs, and additional forums to stay informed. Invites will come from your leaders

. Continue ta check for updates an the Transaction Hub as we'll be updating it reqularly.

Managing reactions to change

Mast people will feel & range of Emotional Reactions to Change
ernations during this tire. Different

reactions are normal as everyone Bepressian
processes change at different

speeds.

An:itly Sense of loss

Your role is to: Hostility Denial Happiness
+ Listen and acknowledge
+ Respond with empathy

+ Help people move forward at

a steady pace. Threat i

-
LI
]
o
-
L

Acceptance

Below are some examples of
reactions to change, and how to
identify and address them,

O Depression

What your teams may say and do;
Saty

+ “I'm exhausted — this uncartainty is draining.”

* "l can't stay motivated when we don't know what happens after close.”
Do

« Keep quiet in the hope things will blow over,

+ Looks for ways to slow down progress.

*

Arts irritatod, passhe-aggressie,
» Openly talks negatively.

Use prompts like: Actions you can take

« “How are you fecling about « Reset priorities for the next 2-4 weeks.
things right now? . Reduce avoidable load where possilile.

« “What feels hardest to stay

Ecimar o 2t the i - + Chack-in mare frequently with at-risk individuals

« Ak openly what you can da to help them




What your tearms may say and do:

Say

Do

Follow-up: “Where can | help
reduce pressure or repriantize’”

O Anxiety

“I'm exhausted — this uncertainty is draining.”

‘I can't stay motivated when we don't know what happeans after close.”

Feep guist in the hope things will Blow over,
Looks for ways to slow down progress.

Acts irvitated, [assive-aganessive,

Openly talks negativehy.

Speak 1o HR if wou notice any urgent signs.
Ermpathize and reach out; initiate conversation and ask questions to draw them out.

Pramate suppertive group events oF interactve and impramptu fun o keep them engaged,

What your teams may say and do

Say

Use prompts like:

+

« “What's top of mind for wou
righit now?? .

» What part of this feels .
At unckear!”

*

» Where do you feel Hke you
needl more clarity?

-

Fallow-up: ks there anything else
you're thinking about that we *
haven't coversd?”

O Sense of loss

“Thiz is a proposad acquisition — what if it takes a long time?”

“How do | plan my career if we don't know what happens after dase?”

Lese facus & they worry abaut the changes (o be announced

Dacrease their willingness to take risks.

Leak nervous and stressed; praductivity and effectivensss is lowerad.

Actions you can take:

Use precise language: “Thiz is a proposed acquisition; it's not yet confimed.”

Anchor to stability until close: "Faous remains on our current priarities and sening customers,”
Accept same temporary lack of mativatian,

Talk openly and frequenthy.

fieinforce the benafits of the transaction and recognize their anxsty.

Rebuild confiderce and self-asteem.

Dz not talk them cut of feelings but offer a differsnt point of visw if vou have one.




Use prompts like:

+ What feels most important
10 pIESEMNVE 35 We g0
through this?

+ “What about how we work
today would you not want
to lose?

« “What makes Payonser
special to you, or to your
team?”

Fallow-up: "Where are you most
coencerned that could change?

O Hostility

Use prompts like:

+ “What specifically feels
unclear or dossn't ling up
for you?”

« “What guestions do wou fesl
haven't been fully answere
wett

« “What are you hearing
that's craating uncertainty
of doulbt?”

What your teams may say and do

Say

*

Action
B

What
say

-

“I'm womied we'll lose what makes Payoneer special”

“I don't want cur ways of working or culture to change.”

Distance themselves from others

Produwce lower quality work.

s pou can take
Ask what they most want preserved; capture themes {culture/ways of warking),

Prowide appartunities o vent,
Respond with empathy to people’s sense of loss.

Provide space for them to work through their emotions and regularly check-in on them

your teams may say and do:

“Why wasn't | involved?”
Wiy didn't leadershap address rurmars earlier?”

“Wha decided to pursue @ proposed aoguisttian?”

Keep quiet and hope things will blow over.
Looks for ways to slow down progress.
Act irritated, passive-aggressive,

Cpenly talks in a negative manner,

Actions you can take:

*

Reirforce the path to get answers: Town Hall/ AMA/Hub questions,
Rermain calm. Be firm; restate the benefits of the proposed transaction.
Be hanest and share infarmation that you know, don't speculate.

Azk open-ended questions.

Listen; acknowledge anger, do not talk them out of it do not assume blame for their anger, do not
collude or agree with them.




What your teams may say and do
Say

*

“Why wasn't | involved?”
= “Why didi't leadership sddress rumars earlier?

+ "Whao decided to pursue a proposed acquisition”

» Keep quiet and hope things will blow aver.

Looks for ways to slow down progress.

-

Act irritated, passive-aggressive.

-

Openly talks in 3 negative manner.

Follow-up: “I= there amything we
should raise or make sure gets
answered through the Hub or
upcoming sessions?”

O Denial

What your teams may say and do

Say
o TEwon't close — approvals will block it”
« Thiz is just noise; nothing will change”
[Bs]
.+ Keep quiet in the hope things will blow aver.
o Continue to de things in the old ways
Use prompts like: Actions yeu can take:
+ "How are vou thinking = Don't debate cutcomes.
T -
abaut this right now? » Re-state the facts: proposed transaction; subjact o approvals; updates will be shared when confirmed.
« “What hawe you heard so . Provide infarmation; give facts,

far about the proposed

transaction?” Explain that the change will happen and reinforce the benefits; keep repeating it and don’t negatiate,

« Explain what is expected of everyone

-

Allew time for people o digest the changes,

Al time for people to talk it over,

Fallow-up: “If things do mowve
farward, what would you want to
be ready for?™

O Happiness




What your teams may say and do
Say
+ “I'm locking forward to hearing what happens nest.”

* “I'm hopeful this could create new opportunities owver time.”

* Promote positivity on t2arm calls

* Ask how they can belp ar when they can get started

Use prompts like: Actions you can take:
+ “What's making you fesl » Thank them! Acknowledge and thank people for their attitude to change.
positive or excited about

pi o Awnid promising cutcomes until the proposed transaction closes.
i
« "Where do you see the + Stick to the facts and don't speculate.

biggest opportunities for + Don't ignore those who are remaining quist
wou ar the team?”

« "How can we channel that
erergy in the next few
weeks?”

Fallow-up: “What questions are
wou still hearing from others that
wie should address?™

O Threat

What your teams may say and dao:
say
+ “How do we know we're being told evenything we can be tald?”

T, o “Why shauld we trust this isn't abaut cost cutting?”

+ Aot terntorally - withhold knowledge cr resources,

Deferd their peints of view and are urwilling te compromise.

Use prompts like: Actions you can take:

+ “What are you most + [Be transparent about boundaries: what is known vs not known yet
cancerned abaut in terms
of haow this could impact ) .
the business ar team?” o Direct to the Huby/FAGs and capture unansweraed questions far escalatan,

. Reinforce: propossd transaction; subject to approvals: no immediate changes expected before close

» “What questions do you feel
haven't been fully answersd
yet?”

« “What are you hearing
that's making this feel
uncertain or unclear?”

Fallew-up: “I= there angthing
you'd want us 1o raise or get a
Clearer answer on?”




0 Fear

'\
.f'

Use prompts like:

+ “What's worrying wou maost
abaut this right now?”

+ “What concerns do you
have abaut how the could
affect you or your role?

« “What part of this fesls
most uncertain or risky to
wout”

Fallow-up: “WwWhat would help you
feel mere camfortable as we monve
fonward?”

0 Acceptance

»
»,

Use prompts like:

+ “What are you focused an
delivering over the next few
weeks?”

» “Where do you fedd

canfident moving forward,
aven with some unknowns?”

Fallow-up: “Arg there any gaps we
shoaldd close to keep marmentunm
strang?”

What your teams may say and do:
Say
+ “What happens to my job if the proposed acquisition clases?

+ "Will my team change after close?”

+ "What happens le compensatian, benefits, or equity if we clase?”

» Disengage and disconnect from the team.

« Produce kower quility work,

Actions you can take:

+ Acknowledge the fear: do not speculate.
. Anchor to what's known today and commit to follow-up as details are confirmed.

» Acknowledge wou hear them and you understand what they are feeling,

» Use empathac listening and ask open-ended questions.

What your teams may say and doc
Say

* | understand how to stay informed, even though the decisions are out of my contral.”
Do

+ Chin the new way of daing things.

+ Persuade others who are experiencing other emotions to come on board,

Actions you can take:
+ Set near-term team goalks.

+ Recognize progress and reinforce the update cadence and ‘proposed [/ subject to approvals’ language.
+ Wark on team-building 1o build greater cohesicn,

-

Recognize people who respond positively to change as a way to reinforce the right behaviors far
athers.
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Forward-Looking Statements
Cautionary Statement Regarding Forward-Looking Statements

This communication contains forward-looking statements within the meaning of the Private Securities Litigation Reform Act of 1995 (the “Act”). Except
for historical information contained in this communication, the matters discussed herein contain forward-looking statements that involve risks and
uncertainties. Such statements are provided under the “safe harbor” protection of the Act. In some cases, you can identify forward-looking statements
because they contain words such as “may,” “will,” “shall,” “should,” “expects,” “plans,” “positioning,” “anticipates,” “could,” “intends,” “target,”
“projects,” “contemplates,” “believes,” “estimates,” “predicts,” “potential” or “continue” or the negative of these words or other similar terms or
expressions that concern our expectations, strategy, plans or intentions. Forward-looking statements include, but are not limited to, statements about
transition and the impact of recent changes to our executive management team; statements regarding the expectations of demand for our products and cash
flow generation; statements about improvements to and expansion of our products and platform, and launching new products; statements about future
operating results, including revenue, volume, growth opportunities, variability of expenses, ability to realize efficiencies, future spending and incremental
investments, business trends, our ability to deliver profits, and growth and value for shareholders; and assumptions regarding foreign exchange rates.

LI ELINT3 EERNT3

EEINT3 ELINT3 ELIT3

Forward-looking statements by their nature address matters that are, to different degrees, uncertain, such as statements regarding the transactions (the
“Transaction”) contemplated by the Agreement and Plan of Merger, dated as of June 12, 2026, by and among Payoneer Global Inc. (the “Company”), Neon
Maple Parent Inc. (“Nuvei”) and Panda Acquisition Sub Inc. (the “Merger Agreement”), including the expected time period to consummate the
Transaction. All such forward-looking statements are based upon current plans, estimates, expectations and ambitions that are subject to risks, uncertainties
and assumptions, many of which are beyond the control of the Company, that could cause actual results to differ materially from those expressed in such
forward-looking statements. Key factors that could cause actual results to differ materially include, but are not limited to, the expected timing and
likelihood of completion of the Transaction, including the timing, receipt and terms and conditions of any required governmental and regulatory approvals
of the Transaction; the occurrence of any event, change or other circumstances that could give rise to the termination of the Merger Agreement; the
possibility that the Company’s stockholders may not approve the Transaction; the risk that the parties may not be able to satisfy the conditions to the
Transaction in a timely manner or at all; risks related to disruption of management time from ongoing business operations due to the Transaction; the risk
that any announcements relating to the Transaction could have adverse effects on the market price of the Company’s common stock; the risk that the
Transaction and its announcement could have an adverse effect on the parties’ business relationships and business generally, including the ability of the
Company to retain customers and retain and hire key personnel and maintain relationships with their suppliers and customers, and on their operating results
and businesses generally; the risk of unforeseen or unknown liabilities; customer, stockholder, partner, regulatory and other stakeholder approvals and
support; the risk of unexpected future capital expenditures; the risk of potential litigation relating to the Transaction that could be instituted against the
Company or its directors and/or officers; the risk associated with third party contracts containing material consent, anti-assignment, transfer or other
provisions that may be related to the Transaction which are not waived or otherwise satisfactorily resolved; the risk of various events that could disrupt
operations, including severe weather, such as droughts, floods, avalanches and earthquakes, cybersecurity attacks, wars, security threats and governmental
response to them, and technological changes; the risks of labor disputes, changes in labor costs and labor difficulties; and the risks resulting from other
effects of industry, market, economic, legal or legislative, political or regulatory conditions outside of the Company’s control. All such factors are difficult
to predict and are beyond our control, including those detailed in the Company’s annual report on Form 10-K for the fiscal year ended December 31, 2025
(and which is available at https://www.sec.gov/Archives/edgar/data/1845815/000110465926020487/pay0-2025123 1x10k.htm), quarterly reports on Form
10-Q and other documents subsequently filed by the Company with the Securities Exchange Commission (“SEC”) and that are available at
The Company’s forward-looking statements are based on assumptions that the Company believes to be reasonable but that may not prove to be accurate.
Other unpredictable or factors not discussed in this communication could also have material adverse effects on forward-looking statements. The Company
does not assume an obligation to update any forward-looking statements, except as required by applicable law. These forward-looking statements speak
only as of the date hereof.



https://www.sec.gov/Archives/edgar/data/1845815/000110465926020487/payo-20251231x10k.htm

Additional Information and Where to Find It

In connection with the Transaction, the Company will file with the SEC a proxy statement on Schedule 14A. The definitive proxy statement will be sent to
the stockholders of the Company seeking their approval of the Transaction and other related matters. INVESTORS AND SECURITY HOLDERS ARE
URGED TO READ THE PROXY STATEMENT ON SCHEDULE 14A WHEN IT BECOMES AVAILABLE, AS WELL AS ANY OTHER RELEVANT
DOCUMENTS FILED WITH THE SEC IN CONNECTION WITH THE TRANSACTION OR INCORPORATED BY REFERENCE INTO THE PROXY
STATEMENT, BECAUSE THEY WILL CONTAIN IMPORTANT INFORMATION REGARDING THE COMPANY, THE TRANSACTION AND
RELATED MATTERS. Investors and security holders may obtain free copies of these documents, including the proxy statement, and other documents filed
with the SEC by the Company through the website maintained by the SEC at https://www.sec.gov/edgar/browse/?CIK=1845815&owner=exclude. Copies
of documents filed with the SEC by the Company will be made available free of charge by accessing the Company’s website at

Participants in the Solicitation

The Company, Nuvei and their respective directors and executive officers may be deemed to be participants in the solicitation of proxies from the
stockholders of the Company in connection with the Transaction under the rules of the SEC. Information about the interests of the directors and executive
officers of the Company and other persons who may be deemed to be participants in the solicitation of stockholders of the Company in connection with the
Transaction and a description of their direct and indirect interests, by security holdings or otherwise, will be included in the proxy statement related to the
Transaction, which will be filed with the SEC. Information about the directors and executive officers of the Company and their ownership of the Company
common stock is also set forth in the Company’s definitive proxy statement in connection with its 2026 Annual Meeting of Stockholders, as filed with the
SEC on April 27, 2026 (and which is available at https://www.sec.gov/ix?doc=/Archives/edgar/data/0001845815/000110465926049462/tm261500-
1_defl4a.htm) and in the Company’s Annual Report on Form 10-K for the fiscal year ended December 31, 2025 (and which is available at
https://www.sec.gov/ix?doc=/Archives/edgar/data/0001845815/000110465926020487/pay0-2025123 1x10k.htm). Information about the directors and
executive officers of the Company, their ownership of the Company common stock, and the Company’s transactions with related persons is set forth in the
sections entitled “Directors, Executive Officers and Corporate Governance,” “Security Ownership of Certain Beneficial Owners and Management and
Related Stockholder Matters,” and “Certain Relationships and Related Transactions, and Director Independence” included in the Company’s annual report
on Form 10-K for the fiscal year ended December 31, 2025, which was filed with the SEC on February 26, 2026 (and which is available at
https://www.sec.gov/ix?doc=/Archives/edgar/data/0001845815/000110465926020487/pay0-2025123 1 x10k.htm), and in the sections entitled “Information
Regarding the Board of Directors and Corporate Governance,” “Security Ownership of Certain Beneficial Owners and Management,” “Certain
Relationships and Related Party Transactions,” and “Independence of the Board of Directors” included in the Company’s definitive proxy statement in
connection with its 2026 Annual Meeting of Stockholders, as filed with the SEC on April 27, 2026 (and which is available at https://www.sec.gov/ix?
doc=/Archives/edgar/data/0001845815/000110465926049462/tm261500-1 defl4a.htm). Additional information regarding the interests of such participants
in the solicitation of proxies in respect of the Transaction will be included in the proxy statement and other relevant materials to be filed with the SEC when
they become available. These documents can be obtained free of charge from the SEC’s website at www.sec.gov.



https://www.sec.gov/ix?doc=/Archives/edgar/data/0001845815/000110465926049462/tm261500-1_def14a.htm
https://www.sec.gov/ix?doc=/Archives/edgar/data/0001845815/000110465926020487/payo-20251231x10k.htm
https://www.sec.gov/ix?doc=/Archives/edgar/data/0001845815/000110465926020487/payo-20251231x10k.htm
https://www.sec.gov/ix?doc=/Archives/edgar/data/0001845815/000110465926049462/tm261500-1_def14a.htm

No Offer or Solicitation

This communication is not intended to and shall not constitute an offer to sell or the solicitation of an offer to sell or the solicitation of an offer to buy any
securities or the solicitation of any vote of approval, nor shall there be any sale of securities in any jurisdiction in which such offer, solicitation or sale
would be unlawful prior to registration or qualification under the securities laws of any such jurisdiction. No offer of securities shall be made except by
means of a prospectus meeting the requirements of Section 10 of the Securities Act of 1933, as amended.




